Ethiraj College For Women

(AUTONOMOUS)
Criterion V

5.2.1 Placement of Qutgoing Students -Average percentage of placement of outgoing
students during the last five years

DVYV Findings:

Provide appointment letter or Otfer letter of the Jayashri K Kuppan R. Vidhya Devi Keerthe
Ravi Vaishnavi Nagarajan Shafreen Taj Sharmili Venkatesan Neshanthi Ganesan Farha Naaz
S.B.Sarmi Banu Mounica Munusamy R.Anjum Rukshan Amulya Tummala Loganayaki
Balamurugan for year 2016-17, Sharmila A Jenitha Sweetlin Jayarai Deepa Hari Devshree
Vyas B Divya D Reshma | Suchana Mukherjee Preethi K Aarthi S Abinaya M Amshini
Govindaraj Aruna R Prabavathi.N for year 2017-18, Priyadarsini.N Ashika.P S.Menaka
S.Monisha K.Mythili N.Nandhini V.Nanthini R.Nisha A.Nithya S.Nivetha M.Nizar Fathima
Divya K for year 2018-19, Rajeshwari S Vaishnavi S Anna Lakshmi A Keerthi Bharathi S
Meera C Tamizhvani.S Pavithra.R Mridula S L. Ramya B. Aswini Nisheetha Fathima.A
Sowmya.M B.Alagammai Gayathri R Gnana Soundariva Y for year 2019-20, Divya S
Karthika S Pavithra. G Sakthi Sri A Dhrithi Soni Sushma S Srinidhi S Priyadharshini K
Nivetha K Lakshmi Prateeka S Janani Shree Harini S P Landgey Chandrika Harini S

Mahalakshimi P Sreenidhi S Jana Swetha RR J. Sherlin Petriziya for year 2020-21

Response of HEI:

As per the DVV requirement, the appointment letter or offer letter of the following students
is attached.

SL. No Name of student placed
2016 - 2017 C. ettt o .
1 Keerthe Ravi principal

-0y, LEGE FOR WOMEN
THIRAJ COLLEQGE FOr
AL = Chennai - 8

1 Sharmila A
3 Deepa Hari

www.ethirajcollege.edu.in No. 70, Ethiraj Salai,

Phone : 28279189 Fax: 044 - 2828 2014 Email ; ethirajprincy@yahoo.com . Egmore, Chennai - 600 008
principal@ethirajcollege.edu.in



2019 - 2020

1 Rajeshwari S

2 Vaishnavi S

3 Anna Lakshmi A

4 Keerthi Bharathi S

g Meera C

6 Tamizhvani.S

7 Pavithra.R

8 Mridula S

9 L. Ramya

10 B. Aswini

11 Nisheetha Fathima.A

12 Sowmya.M

13 B.Alagammai

14 Gayathri R

15 Gnana Soundariya Y
2020 - 2021

1 Divya S

2 Karthika S

3 Pavithra. G

4 Sakthi Sri A

5 Dhrithi Soni

6 Sushma S

7 Srinidhi S

8 Priyadharshini K

9 Nivetha K

10 Lakshmi Prateeka S

11 Janani Shree

12 Harini S P

13 Landgey Chandrika

14 Harini S

15 Mahalakshimi P

16 Sreenidhi S

17 Jana Swetha RR

18 J. Sherlin Petriziya

g . Letto

Principal

ETHIRAJ COLLEGE FOR WOMEN

Chennai - 8



For the following students, we are unable to trace the appointment order, hence a certified copy of the
placements order received from the organization has been attached as proof.

SI. No Name of student placed
2016 - 2017

Jayashri K Kuppan

R. Vidhya Devi

Vaishnavi Nagarajan

Shafreen Taj

Sharmili Venkatesan

Neshanthi Ganesan

Farha Naaz

S.B.Sarmi Banu

Mounica Munusamy
R.Anjum Rukshan
Amulya Tummala
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Loganayaki Balamurugan

2017 - 2018
Jenitha Sweetlin Jayarai
Devshree Vyas B
Divya D
Reshma I
Suchana Mukherjee
Preethi K
Aarthi S
Abinaya M
Amshini Govindaraj
Aruna R
Prabavathi.N
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2018 - 2019
Priyadarsini.N
Ashika.P
S.Menaka
S.Monisha
K.Mythili
N.Nandhini
V.Nanthini .
R.Nisha G e
A.Nithya Principal
S.Nivetha ETHIRAJ COLLEGE FOR WOMEN
M.Nizar Fathima Chennai - 8
Divya K
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ETHIRAJ COLLEGE FOR WOMEN (Autonomous)

Chennai — 600 008
Affiliated to the University of Madras
College with Potential for Excellence
Re-accredited with A Grade by NAAC

5.2.1 Placement of Outgoing Students



http://iqac.ethirajcollege.in/progression.html

06-Feb-2017

Dear KEERTHE RAVI,
UG, BSc
Ethiraj College for Women

Candidate 1D —10034892

In continuation fo our discussions, we are pleased fo offer you the role of Programmer Trainee in Cognizant Technology Solutions India Private Limited
("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.212,254/-. This
includes an annual incentive indication of Rs.12,000/- as well as Cognizant's contribution of Rs.19,750/- towards benefits such as Medical, Accident, Life Insurance
and Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
Remuneration (TR) would stand revised to Rs.240,982/-. This includes an annual incentive indication of Rs.12,000/- as well as Cognizant's contribution of Rs.
19,750/ - towards benefits such as Medical, Accident, Life Insurance and Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from time to time. Your compensation is highly confidential and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is a secure environment for clients and infernally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

* This appointment is subject to satisfactory professional reference checks and you securing a minimum of 60% aggregate (all subjects taken info consideration) with no
sfanding arrears in your Graduation/Post-Graduation

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request

We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

NFA

Sriram V Rajagopal
SVP - Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097


https://campus2cognizant.cognizant.com/

@@ Cognizant

Annexure A
Name: KEERTHE RAVI Designation: Programmer Trainee
SI. No. Description Monthly Yearly
] Basic 6,500 78,000
2 Company's contribution of PF # 780 9,360
3 Advance Statutory Bonus*** 2,000 24,000
4 Special Allowance* 5115 61,380
5 Company's Contribution of ESI @ 4.75% of Monthly Gross minus statutory exclusions 647 7,764
6 Incentive Indication (per annum)** 12,000
Annual Total Compensation 192,504
Company's contribution towards benefits (Medical, Accident and Life Insurance) 16,000
Gratuity 3,750
Annual Total Remuneration 212,254

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage of Rs. 250,000 per annum
*Round-the- Clock Personal Accident &Life Insurance coverage
* Gratuity, on separation after 4 years and 240 calendar days of confinuous service, payable as per Payment of Gratuity Act

# PFis contributed at 12% of your basic. If you are an International worker, it is contributed at 12% of your monthly gross compensation excluding HRA.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in a manner
that suits you the best. This plan will enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discrefionary, subject fo change,
and hased on individual and company performance. It is pro-rated to the duration spent with Cognizant India for a calendar year and will be paid to you only if you are
active on Cognizant's payroll on the day the incentive is paid.

*** Advance Statutory Bonus is i line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in a change in the Net take home salary and the
Annual Gross Compensation will remain the sume.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more details.

Rl'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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2017 Batch - Cognizant Final Selects - IT

1 message

Ethiraj Placement Cell <ethirajplacement@gmail.com>

-

PT - Ethiraj College- Campus Drive-30th Sep'16

Fri, S

ep 30, 2016 at 11:22 PM

Fouzia.S@cognizant.com <Fouzia.S@cognizant.com>

To: ethirajplacement@gmail.com
Cc: Raghu.P@cognizant.com

CAMPUS

COGNIZANT

e Cognizant recruitment team is extremely happy to share with you the list of final selected candidares for IT PT.
S1 No | Full Name Degree | Stream Email Id Contact Number | College Name
1 Kalaivani Rajendran BCA Computer Applications charulatha3031@gmail.com 7871995720 Ethiraj College for Women
2 Ramya Sankaralingam BCA Computer Applications mailtosubashs@gmail.com 9791569858 Ethiraj College for Women
3 Haritha Haridas BCA Computer Applications | haridasr ethi@gmail.com 8939388817 Ethiraj College for Women
4 Radhika Ravi BCA Computer Applications vachuboy@gmail.com 9092280354 Ethiraj College for Women
5 Priyanka Mchan BCA Computer Applications priyankamohan' 2397@gmail.com 9600690008 Ethiraj College for Women
6 Nivedha Ekambaram BCA Computer Applications nivikutty91296@gmail.com 9551387133 Ethiraj College for Women
7 Renukadevi Ravikumar | BCA Computer Applications revathimithra0604@gmail.com 9840767650 Ethiraj College for Women
8 Ruthmary Yesurathinam | BCA Computer Applications rufusaaluri@gmail.com 7358343042 Ethiraj College for Women
9 Sivasree Varatharzjan BCA Computer Applications sreevarathu1003@gmail.com 8220123583 Ethiraj College for Women
10 Sharmila Thinagaran BCA Computer Applications | rahimaba nu96@gmail.com 9962910526 Ethiraj College for Women
11 Habeela Fathima BCA Computer Applications attahkalai6 7@gmail.com 8939279682 Ethiraj College for Women
12 Pragathi Vijayan BCA Computer Applications habi.mohamed97@gmail.com 9710454054 Ethiraj College for Women
13 Rahima Banu BCA Computer Applications mohamdyasee@gmail.com 9789689716 Ethiraj College for Women
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14 Sangeetha. Tamilselvan | BCA Computer Applications | sst311 096@gmail.com 9789938548 Ethiraj College for Women
15 G.Divya Ganesan BCA Computer Applications swathimmani@gmail.com 9566065478 Ethiraj College for Women
16 Saranya Venkatesan BCA Computer Applications ramu.rajalakshmi785@gmail.com 9790965244 Ethiraj College for Women
17 Gayathri Balaji BSc Computer Science kirthika.2797 @gmail.com 9003384151 Ethiraj College for Women
18 Kavitha Babu BSc Computer Science aiswaryasriram97@gmail.com 8189862652 Ethiraj College for Women
19 Janani Venkatesan BSc Computer Science jananirohini96@yahoo.com 9003343671 Ethiraj College for Women
20 Sangeetha Ashok BSc Computer Science sangeesmart3@gmail.com 7299719938 Ethiraj College for Women
21 Saranya Sankar BSc Computer Science sanj2493@gmail.com 7299526332 Ethiraj College for Women
22 Swathi Gunasekaran BSc Computer Science gswathi2703@gmail.com 9790917106 Ethiraj College for Women
23 Jayashri K Kuppan BSc Computer Science KOWSALYAKUPPAN@GMAIL.COM | 7601019238 Ethiraj College for Women
24 R. Vidhya Devi BSc Computer Science vidhya36 18@gmail.com 9789941636 Ethiraj College for Women
25 Keerthe Ravi BSc Computer Science keertheravi@gmail.com 9543654827 Ethiraj College for Women
26 Vaishnavi Nagarajan BSc Computer Science vaishusail10@gmail.com 9790787188 Ethiraj College for Women
27 Shafreen Taj BSc Computer Science nadeemrahmandé@gmail.com 8681022490 Ethiraj College for Women
28 Sharmili Venkatesan BSc Computer Science v.sharmili@yahoo.com 9962345038 Ethiraj College for Women
29 Neshanthi Ganesan BSc Computer Science ganesh10@gmail.com 9551143249 Ethiraj College for Women
30 Farha Naaz BSc Computer Science dakbarshareef@gmail.com 9003303742 Ethiraj College for Women
31 S.B.Sarmi Banu BSc Computer Science sarmibanu97@gmail.com 7401341047 Ethiraj College for Women
32 Mounica Munusamy BSc Computer Science kalpana27@gmail.com 8608043349 Ethiraj College for Women
33 R.Anjum Rukshan BSc Computer Science anjum123@gmail.com 9884917131 Ethiraj College for Women
34 Amulya Tummala BSc Computer Science tvramakrish@gmail.com 8754896712 Ethiraj College for Women
35 Loganayaki Balamurugan | BSc Computer Science jayabala69@gmail.com 9842289681 Ethiraj College for Women
36 V.Vidhya Kalyani BSc Computer Science widhyakalyani76@gmail.com 9940637274 Fthiraj College for Women
37 Sindhu Selvaraj BSc Computer Science sindhu814sin@yahoo.com 9176680409 Ethiraj College for Women

We would share the offer letters Soft copy to the candidate. P
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TATA

16-JUN-2017

Letter Of Appointment

To,

Ms. Deepa Hari
No.3b

Raja Street, 3rd Lane
Alandur

Dear Ms. Deepa,

This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide TCSL/1018506/
MAD/Business Process Outsourcing Services/BTN dated 14-Jun-2017 and your completing joining
formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to
appoint you as BPO Trainee in grade BPOS with effect from 16-JUN-2017.

Your Trainee ID is 1400775.
| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

Rustom Beheram Siganporia
Head Talent Acquisition BPO Services

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
TCS House Raveline Street Fort Mumbai 400 001 Maharashtra India
Tel 91 226//89999 Fax 91 226//8 9000 website www.tcs.com

Registered Office Nirmal Building 9th Floor Nariman Point Mumbai 400 021

TCS Private & Confidential

Scanned with CamScanner
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TATA

16-JUN-2017

Letter Of Appointment

To,

Ms. Sharmila A
11/4

New Tank Bund
Otteri

Dear Ms. Sharmila,

This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide TCSL/1018597/
MAD/Business Process Outsourcing Services/BTN dated 15-Jun-2017 and your completing joining
formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to
appoint you as BPO Trainee in grade BPOS with effect from 16-JUN-2017.

Your Trainee ID is 1400866.
| take this opportunity to extend you a warm welcome to the TCSL Family !
Yours sincerely,
e
[} |
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Rustom Beheram Siganporia
Head Talent Acquisition BPO Services

TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited

TCS House Raveline Street Fort Mumbai 400 001 Maharashtra India
Tel 91 2267789999 Fax 91 22 6778 9000 website www.tcs.com
Registered Office Nirmal Building 9th Floor MNariman Point Mumbai 400 021

TCS Private & Confidential
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TCS BPS Online application form & Documents - URGENT

Ethiraj Placement Cell <ethirajplacement@gmail.co m>

Merlin Smile E <merlinsmile.e@tcs.com> Mar 27, 2018 at 3:47 PM

Cc: Merlin Smile E <merlinsmile.e@tcs.com>

Dear Lecturer / Placement Officer ,

As we are nearing examination date , | wanted to make sure all TCS BPS selected students to
complete DT ( Online application form ) & mentioned documents ready before 30" March .

Online application form procedure

1) Login to www.careers.tcs.com

2) Click on “Entry level fresher’s" link.

3) Click on "BPS" option.

4) Click on "New candidate” to register for the first time.

5) Click on "Campus Applicants” option. (Registration Demo available at the right side)
6) Fill in the details.(Mention the Source type as Campus)

7)  You will receive your unique DT number.

8) Re-login to the portal and fill in the Application Form and submit.

Documents required — 2 photo copies

PLACEMENY CELL

ETHIRAJ COLLGGE FOR WOMEN
CHENNAI



1. Address Proof : Ration Card / Aadhar Card / Agreement copy

/ Affidavit / EB Bill / Passport/\oter id

/Phone Bill/Bank Passbook/Bank statement ( ANY ONE PROOF )

2. |ID Proof . Pan Card

3. Education documents : 10", +12 Graduation, — 1st to 5th Sem mark sheet

4. Alternate Id proof . Driving license OR Voter id

5. Passport size Photo : 2 Photos

6. Online application from : 1 copy

Please acknowledge this mail & reach me for any support

Regards
Merlin Smile

TAG - Regional Campus Hiring
Tata Consultancy Services

E-mail - merlinsmile.e@tcs.com
Ph : 988-400-8385 | Direct Phone : +91-44-6117-8285

Tata Consultancy Services Limited, Chennai
9th floor, Phase-3,Spencer Plaza

729,Anna Salai.Chennai -600 002

PLACEMENT CELL
ETHIRAJ COLLEGE FOR WOMEN
CHENNAI



Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are

not the intended recipient, any dissemination, use,

review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you

NY CELL
ETHIRAJ COLLEGE FOR WOMEN
CHENNAI




TCS BPS 2017 2018

 WOMEN

S.No|Employee Name Registration ID |Highest Qualification
1 |Akshaya B 14-S101061 Bachelor of Arts
2 |Nandhini Yuvaraj 14-5302090 Bachelor of Commerce
3 |Kotteshwari J 14-8302019 Bachelor of Commerce
4 1Pushpalatha K 14-8302026 Bachelor of Commerce
5 [Menaka Munusay 14-101030 Bachelor of Arts
6 [Sumathi Palani 14-204035 Bachelor of Science
7 |Divya Shanmugam 14-301009 Bachelor of Commerce
8 |Kousalya Gopinath 14-207066 Bachelor of Science
9 |Cheilammal S 145302008 Bachelor of Commerce
10 |Keerthana S 148302017 Bachelor of Commerce
11 |Priyanka D 14301026 Bachelor of Commerce
12 |Karthika G 145302016 Bachelor of Commerce
13 |Saranya S 14301034 Bachelor of Commerce
14 |Anupriya G 14-S303078 Bachelor of Bank Management
15 |Vishali D 14-301052 Bachelor of Commerce
16 |VINODHINI H 15 - 8301106 Bachelor of Commerce
17 |Kayal Vizhi J 14-S303096 Bachelor of Business Management
18 |Dilli Rani Thanraj 14-207055 Bachelor of Science
19 |Subhashini S 14302040 Bachelor of Commerce
20 [Nanthini V 14-301022 Bachelor of Commerce
21 |Nivetha K 14-207076 Bachelor of Science
22 |Kareshma Thotta 14-S302066 Bachelor of Commerce
23 |Kamali G 14-301015 Bachelor of Commerce
24 |Suchithra S 14-S210028 Bachelor of Science
25 |SAIKEERTHANA S 15 - 5301096 Bachelor of Commerce
26 |SARANYAR 15 - 8301097 Bachelor of Commerce
27 |SNEGA S 15 -S8301100 Bachelor of Commerce
28 |AKSHAYA MANOHARAN |15 -8301107 Bachelor of Commerce
29 |Keerthana yuvaraj 14-5302018 Bachelor of Commerce
30 [Sharmila A 14-8302035 Bachelor of Commerce
31 |Jenitha Sweetlin Jayarai 14-101016 Bachelor of Arts
32 |Deepa hari 14-8302009 Bachelor of Commerce
33 |DEVSHREE VYAS B 15 - S301109 Bachelor of Commerce
34 |DIVYAD 15 - 8301111 Bachelor of Commerce
35 |[RESHMA | 15-8301112 Bachelor of Commerce
36 |SUCHANA MUKHERJEE |15-S301114 Bachelor of Commerce
37 |PREETHI K 15-S301118 Bachelor of Commerce
38 |AARTHI S 15- 8301126 Bachelor of Commerce
39 |ABINAYA M 15 - 8301127 Bachelor of Commerce
40 JAMSHINI GOVINDARAJ |15 -S301129 Bachelor of Commerce

fﬁS " JC@“WM:Q"W{
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41 JARUNAR 15-8301130 Bachelor of Commerce
42 |PRABAVATHI.N 15-S107012 Bachelor of Arts
43 IMAHESWARI.A.V 15-S107009 Bachelor of Arts
PLACEM LL
ETHIRAJ COLLEGH FOR WOMEN
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M Gma” Ethiraj Placement Cell <ethirajplacement@gmail.com>

## ION##TCS Ignite Examination for Science Students

1 message

pragadish.ma@mail.digialm.com <pragadish.ma@mail.digialm.com> Tue, Oct 30, 2018 at 6:30 PM
To: ethirajplacement@gmail.com
Cc: sureshkumar.d3@tcs.com

Dear Sir/ Madam
Greeting from TCS iON!

TCS Ignite is a prestigious yearly Open Exam conducted by Tata Consultancy Services to give an
opportunity to the students
of B. Sc and B. C. A streams to get a direct invite from TCS to the INTERVIEW STAGE of the

forthcoming TCS IGNITE RECRUITMENT
upon being shortlisted.

iON is a strategic unit of Tata Consultancy Services that focuses on providing advanced skills in IT,
ITes among several other areas.

For the first time, TCS iON has come out with specific training classes to prepare the students for
the exam on the exam curriculum

given below.

Date of the exam : 30th December 2018. Time : 11 am to 02:00 pm . Location : 125+ centers
across India.

Benefits to the students:

0 Employment by TCS Ignite : All students who pass the exam get a Micro Degree which places
students on fast lane

to TCS Ignite Interview process

o Industry mapped skills : Enables students to stand out in job market on account of Micro degree
certificate

o Professional Certificate : Sharpens student’s resume with a micro degree from TCS.

0 Mock Test : upon registration for the exam.

Benefits to the College:

o Feature in TCS AIR list : 40+ students appearing the Exam could get the college in a first of its
kind All India Ranking.

o Work closely with TCS : Let TCS assist you in upgrading your curriculum for better outcomes,
o Programme Benchmarking : See how your students fare vis-a-vis the best in country,

o TCS iON Certified Assessment Center : Become a TCS iON Certified Assessment Center if
more than 100 students apply

from your college:

Exam Curriculum:

College Basic Math; C Programming; Algorithms & Data Structure; Basic Web Development;
Database Programming; Software Engineering; English Language & Communication ; Business

PLACEMENYT [CELL S- pécfw“?”
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awareness.

We would like meet you all your students and We are certain that your students and college will
derive immense benefits.

Note:Kindly Display the Poster on yours Notice board .

Thanks & Regards

Pragadish MA

City Lead-LLL,Tata Consultancy Services
MARG Square,No16 Rajiv Gandhi Salai,
Karapakkam,Chennai

Tamilnadu-600097

Cell:- 9790637762

Mailto: pragadish.ma@tcs.com
Mailto:pragadish.ma@mail.digialm.com

Notice: The information contained in this e-mail
message and/or attachments to it may contain
confidential or privileged information. If you are
not the intended recipient, any dissemination, use,
review, distribution, printing or copying of the
information contained in this e-mail message
and/or attachments to it are strictly prohibited. If
you have received this communication in error,
please notify us by reply e-mail or telephone and
immediately and permanently delete the message
and any attachments. Thank you
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TCS IGNITE 2018 2019

S.NO NAME DOB X XII UG |MOBILE

1 L.Deivanai 14/01/2000 86.6 79.6 65.2 9940195564
2 S.Vidhya 27/10/1998 88.8 66 65 9677143008
3 Binju M Thomas 22/10/1998 93 75 64.6 0597837223
4 S.Deepika 4/7/1999| 93.5 74.4 64.4 0962459910
5 S.Ramya 15/12/1998 92.4 76.75 64.46 | 7550235437
6 S.Saranya 14/04/1999 74 81 63 9787477996
7 M.Suganthi 18.11.1998 95.4 90 68.12 | 7397433638
8 S.Banupriya 17.08.1997 86.6 74.4 71.33 | 8508250599
9 N.Racshitha 18.11.1998 94.4 86.8 67.54 | 8124259580
10 S.Sandhiya 19.02.1999 94.2 89.4 71.2 7358683402
11 K.Harine 16.06.1999 96.8 75.83 70.08 | 9940545351
12 Meenakshi Shreekumar |28/08/1998 79.8 79.4 80 9884782037
13 Pavithra. A 26/10/98 95 88 83.33 | 9710828188
14 Priyadarsini.N 15/08/1999 91.2 74.4 79.9 8939093675
15 Ashika.P 31/03/1999 95.2 72 76.64 | 8124945885
16 S.MENAKA 02.02.1999 88.4 79.25 70.17 | 8754812069
17 S.MONISHA 19.06.1999 94.4 84.83 122 7338705630
18 K.MYTHILI 01.02.1999 98.4 83 69.35 | 7338780410
19 N.NANDHINI 20.11.1998 97 77 63.74 | 7397415313
20 V.NANTHINI 21.06.1999 91 74.92 72.56 | 8124955091
21 R.NISHA 28.01.1999 94.8 86 71.75 | 9176366061
22 ANITHYA 16.04.1999 93.1 91.83 74.72 | 9003281050
23 S.NIVETHA 20.03.1998 88.8 72.25 72.02 | 7338756386
24 M.NIZAR FATHIMA |01.12.1998 98.8 78.3 64.93 | 7358519371
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M Gmall Ethiraj Placement Cell <ethirajplacement@gmail.com>

Ethiraj College for Women - Barclays Finance apprentice program

sundraarama.ravichandran@barclays.com <sundraarama.ravichandran@barclays.com>  Tue, Feb 12, 2019 at 6:16 PM

To: ethirajplacement@gmail.com
Cc: menaka.anand@barclays.com, ashwini.pawarprabhakar@barclays.com

Hello Ms. Gomathy,

Hope you are doing well.

We are looking at hiring one more person for our program. Last time you had referred the below names. All the 4
were either not interested or had other plans in general, so nobody turned up for the event. This time | would like to
speak to you first so | can explain our requirements more clearly so there is no misunderstanding. Accordingly |
would request you to refer a few deserving candidates for the selection process.

Please let me know a good time and a number to reach you at.

Thanks

Rama

PS: Candidates referred last time:

Department Name
BCOM CS K. Udaya Nandhini
B.COM (C.5) SHOBITHA.S
B.COM (C.5) SUBASREE.SIVANANDAM
B.COM (C.S) GIRIJA )
S - l'z-ﬂ"é‘am'
PRINCIPAL
ET~iRAJ COLLEGE FOR WOMI
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From: Ethiraj Placement Cell <ethirajplacement@gmail.com>

Sent: Thursday, August 09, 2018 3:00 PM
To: Ravichandran, Sundraarama: Finance (CHE) <Sundraarama.Ravichandran@barclayscapital.com>

Subject: Ethiraj College for Women - Barclays Finance apprentice program

This message originated from outside our organisation and is from web based email - ethirajplacement@gmail.com

Dear Mr. Rama,

[Quoted text hidden]

[Quoted text hidden]

S Lo
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BARCLAYS 2018 2019

BCOM EVE [13/5301007 [DIVYAK  [13/01/1996
Occupation- Business - Roops Corner Fish Aquarium, Mylapore, Annual income - 1.2 lakhs
Mother- Mrs.K.Usharani
Occupation- Assisting father in business. Annual income- Nil
13-302057 |VIMALA.G |159.08.95

B.COM CS Day

Work : Private job Annual Income : 2 Lac

PLACEME}

[RAJ COLL
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Name of the

pEPARTRRAMEPtNUTRITION. FSM & DIETETICS
NUTRITION, FSM &
DIETETICS

Name of the Register
Student Number

Rajeswari S 16-206023

\ WOOTU NUTRITION Put Ltd.,

B
{ SeptowemResmar & 0, 43 Bowopnd Heer Dt Bipitreas - BPELTL TE Pimae
I P e 537 St $omt AR e Tentige pes Ramad
i Yy | At Dt ERGRE Landboaoduie 8 Cnpivs  QNITSE
i
| s nesanng s e Wl sevem memnas
e e SR RERETING B et W,
Rajestwrani, 5 04.06.2019
No-204, Taml Kadu Housing Board,
MGR Nagar (N}, Periyakuppam,
Thirwealiur
Sub: Letter of offer
Dear Ms. Rajeshwarl, S,

whth reference 1o the discussions we had with you, we, on behaif of wootu Nutrition
et Ltd., are pleased 1o offer you the position of “Nutritionist® and irite you 10 join the Wooty
tautrition farmily.

Your Cost to the Company (CTC) would be Rs. 1,44,000 {One Lakh Forty Four Thousand Only) Per
annum.

The allowances, benefits and other terms and conditions of your employment wil be as per
Comparny policies as applicable from time 1o time, Your compenzation will be reviewsed in future as
per Company policy.

On joinang the company you shall be on probation for six months. You wil abide by the rules and
regulations of the company as may be in force from time to time,

We walcome you a3board and we expect you 10 join on Or before 10.06.2019 in line with disCussion
with you, otherwise this offer will stand withdrawn automatically.

This offer 1 contingent upon your ability 10 present copies of,
Procf of your age

Raleving letter from your previous employeris)

Post graduation /Graduation certificates

Trawe copy of last drawn salary for our records

Two referral letters {No relatrve referrals)

3 passport photos &

Photocopy of your Passport/Pan Card/Driving License

® 4 4w B ow w

The company looks for along-term assodiation with all s empioyess and expects the same
from you.
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DEPARTMENT OF COMMERCE ‘?‘ NatWest Group

RBS Services India Private

PReG I STRATION N e,

Regd. Office: 6th Floor,

111321103600 3 Bui?dfng-z, Tower A, GIL IT/ITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
1220186.

Website:
www.NatWestGroup.com, Email:
india.services@rbs.com,

Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate Identity Number —
U72900HR2001PTC055458

NAME : ANNA LAKGHMT - A

Human Resources
STRICTLY PRIVATE & CONFIDENTIAL

TERMS AND CONDITIONS OF EMPLOYMENT CONTRACT
This contract of employment (hereinafter referred to as “this Contract”) executed on 20/12/2021 between:

EMPLOYER: RBS Services India Private Limited ("the Company", "we" or "our"), having its Registered
Office at 6th Floor, Building-2, Tower A, GIL IT/ITES SEZ, Candor Techspace, Sector-21, Dundahera,
Gurugram, Haryana, India, 122016 a subsidiary undertaking / member of NatWest Group of companies.

EMPLOYEE: Annalakshmi Anandan ("you"), residing at 3/2 Kanniyappan street, vetri agar, TVK nagar,
Chennai, 600082

Throughout this Contract NatWest Group is referred to as the "Group", a company in the Group is
referred to as “Group Company” and includes NatWest Group Plc and any subsidiaries and associated
companies , including but not limited to the Company.

Issue Date: 20/12/2021
SDS01 - Start Date: Your employment will begin no later than 24/01/2022 (“Start Date”).

JTS01 - Job Title
Within Services , your Job Title is Customer Service & Operations Analyst (Volume) A3.

The Company reserves the right to unilaterally amend!/ revise these titles for any business purposes, at
its sole discretion.

JTS01.1 - You may be required to undertake other reasonable duties from time to time, for the Company
and any Group Company. The Group reserves the right to second you or transfer you to any Group

Company and any suitable alternative position reasonably within your capabilities, according to business
L]
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DEPARTMENT OF COMMERCE

(3 NatWest Group

RBS Services India Private
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL IT/ITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Website:
www.NatWestGroup.com, Email:
india.services@rbs.com,

Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate Identity Number —
U72900HR2001PTC055458

Provident Fund: 30,600 (INR per annum)

Other Retiral Benefits as per Policy: 18,150 (INR per annum)
Provident Fund: 2,550 (INR per month)

Other Retiral Benefits as per Policy: 1,513 (INR per month)

Total Fixed Pay: 325,000 Amount (INR per annum)

Note:

1) Benefit Funding — This is the value provided towards benefit like HRA, LTA, Telephone
Reimbursement, Meal card, etc.

2) Retirement Funding — This is the value provided towards Retirement benefits like Provident Fund,
National Pension System (NPS) etc.

3) Unutilized value from Benefit Funding and Retirement Funding will be paid through payroll.

4) All benefits enumerated are subjected to specific rules governing its operations.

5) The corresponding Income Tax liability has been excluded from these calculations.

{{sig_es_:signer1:signature}}

Signature
Signed for and on behalf of RBS Services India Private Limited
on 20/12/2021

India Authoriser Name
1 q
S - [l tCoonn
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. REG\STRATION ND:
' KEERTHT BHARATHI -S
KagEsiese DEPARTMENT OF COMMERCE 32|10 25022

C@NGRUENT

1* Floor , North Wing, Central Square1, C28-C35
CIPET Road, Thiru Vi ka Industrial Estate,
Guindy, Chennai - 600 032
el:+9144 4223 8990 Fax : +91 44 4223 8991
www.congruentsolutions.com

EERTHI BHARATHI S

DEPARTMENT OF COMMERCE
ETHIRAJ COLLEGE FOR WOMEN
THENNAI - 600 008

11244
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10/15/2020 Gmail - Deloitte India Greetings!

Gmail Mridula Satish <mridulasatish08066@gmail.com>
ikt dio)

- H = | a
P:lgsl:zg India Greetings! 2% No : 171328 210/406%6

e 4
Jain, Abhijit <abhijitj@deloitte.com> Thu, Apr 9, 2020 at 6:58 PM
To: "Varsha.ramakrishn@gmail.com" <Varsha.ramakrishn@gmail.com>, "mridulasatish0806 @gmail.com”
<mridulasatish0806@gmail.com>, "sanjanasitaraman0109@gmail.com” <sanjanasitaraman0109@gmail.com>,
"shagunagarwal004@gmail.com" <shagunagarwal004@gmail.com>, "gourilekshmi2000@gmail.com”
<gourilekshmiZ000@gmail.com>, "sruthi.kolachana@gmail.com" <sruthi.kolachana@gmail.com>, "rutva.satish@gmail.com"
<rutva.satish@gmail.com>, "viraliparmar39@gmail.com" <viraliparmar99@gmail.com>, "juhisacheti@hotmail.com”
<juhisacheti@hotmail.com>, "sahiluppal99@gmail.com” <sahiluppal99@gmail.com=, "gjejani@gmail.com”
<gjejani@gmail.com=>, "bhavyamerani.123@gmail.com" <bhavyamerani.123@gmail.com>, "poojakadian99@gmail.com"
<poojakadiang9@gmail.com>, "alvinjimmy@gmail.com” <alvinjimmy@gmail.com>, "pragatikocher123@gmail.com"
<pragatikocher123@gmail.com>, "anusha.kumar.99@gmail.com” <anusha.kumar.89@gmail.com>,
"rasseeratkohli@gmail.com” <rasseeratkohli@gmail.com>, "rhythm.17sept@gmail.com” <rhythm.17sept@gmail.com>,
"vamika98@gmail.com" <vamika98@gmail.com>, "shivanshi.mahapatra@gmail.com" <shivanshi.mahapatra@gmail.com=,
"gargdiksha18@gmail.com" <gargdiksha18@gmail.com>, "garima.khuranal121@gmail.com"
<garima.khurana121@gmail.com>, "chhabra.tanishta@gmail.com" <chhabra tanishta@gmail.com>, "aleenabrar@gmail.com”
<aleenabrar@gmail.com>, "manas.chavan2k@gmail.com" <manas.chavan2k@gmail.com>, "aishwaryamurali9@9@gmail.com”
<aishwaryamurali99@gmail.com>, "paraslodaya98@gmail.com” <paraslodaya38@gmail.com>, "rheaphilip31@gmail.com"”
<rheaphilip31@gmail.com>, "mehraradhika99@gmail.com" <mehraradhika99@gmail.com>

Cc: "Valjee, Salima" <svaljee@deloitte.com>

Hello,

Hope you are doing well, locking after yourself and your families and staying Safe at Home!

A quick touch base with you about happenings on the other side: We are in the middle of discussions with our leaders to
decide on the Joining Dates and this is taking sometime given the new developments on COVID every day. nevertheless,
we will have a date soon.

Please be rest assured, everything is on track and there is no need to worry.

In the meantime please be Safe and stay in touch!

| will stay connected with you until your Joining, if you have any concerns, feel free to call me ©.

Regards,

Abhijit D. Jain

Deputy Manager - Campus]| IFS | DSSILLP

https://mail.google.com/mail/u/0?ik=a3d81b7ace&view=pt&search=all&permthid=thread-f%3A1663501764297808255&simpl=msg-f%3A16635017642... 1/2
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DEPARTMENT OF MATHEMATICS

CRITERIA 5.2.1
OFF CAMPUS (2019-20)

* & Scientific Publishing Services (P) Ltd.

o™ AnSPi Global Company

October 31, 2020
Ms. Aswini B.
No.66F, 6™ Cross Street, Pallavan Nagar,
Keelkattalai, Old Pallavaram,
Chennai- 600 117.

Dear Aswini,

We are pleased to make you a formal offer of employment with Scientific Publishing Services as
Trainee: Language Editor.

Kindly make a note that your tentative date of joining would be November 02, 2020 and the
Company may be constrained to change your joining date due to the prevailing unprecedented
situation. In that event, the Company shall duly inform you of the revised Date of Joining.

In case of any changes to the date of joining please inform us before the expected date of on-board.
Failure to inform us and no-show on the expected date of joining will efface this employment offer.

This affer is conditional upon you complying with the following:-
1. You shall provide photocopies of the following documents on or before November 02, 2020.
a) Transfer & Degree Certificates
b) Relieving order / Service Certificate of your previous employment
c) Proof of age and address
d) Passport
e) Two passport size photographs
*Originals of the submitted documents are mandatory for verification
2. You are required to submit documented proof that your resignation has been accepted by
your current employer within 7 days from the receipt of this offer letter.
3. The Management may transfer you to any of the units/location from time to time as per
business requirements.
4, Your offer shall be valid for 3 days from the date of this offer.

Your monthly gross salary will be ¥13,600/- A detailed salary structure will be provided at the time
of joining.

If you comply with the above conditions to our satisfaction, your appointment letter will be given at
the time of joining.

Thanking you,

Yours faithfully,
For Scientific Publishing Services (P) Ltd.

A
e (et }, /N

Sanjay Deepak D.
Senior Manager — Human Resources

| hereby accept this offer of employment and will act in accordance with the abovgonditions.

l'%\'
(Candidate’s Name & Signature) PRINCIPAL
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CONGRUENT

Congruent Solutions Pvt. Lid.

September 02, 2020 DEPARTMENT OF MATHEMATICS

M. Nisheetha Fathima,

Chennai.

Dear Nisheetha.

We are pleased to offer vou emplovment in our Company as “Trainee Process Associate”™ on a salary of
Rs. 200000 (Rupees Two Lakh) per annum.

. Date of Appointment

Your appointment is effective from the date of joining which shall be on or before
September 02, 2020.

[BS]

Probationary Period

You will be on probation for a period of six months from the date of your appointment. If, in the opinion
of the company. you are found suitable in the appointed post, you will be confirmed in the services of
the organization.

3. Provident Fund

You will paricipate in the company provident fund scheme as applicable to your category of
employees.

4. Salary Review

Your salary will be reviewed periodically as per the company policy. Your increments are discretionary
and will be subject to, and on the basis of, effective performance and results.

5. Leave

You will be covered by leave, holidays and the working hours policy as applicable to your category of
employees.

6. Other Work

Your position is a whole time employment with the company and you shall devote yoursell exclusively
to the business of the company. You will not take up any other work for remuneration (part-time or
otherwise) or work in advisory capacity or be interested directly or indirectly (except as a sharcholder
or debenture holder) in any other trade or business. during the employment with the ugpam’. without
- [lottusn
_ PRINCIPAL
ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)

CHENNAI-600 008,

1st Floor, North Wing, Central Square 1, C28-C35, CIPET Road, Thiru Vi Ka Industrial Estate,
Guindy, Chennai - 600 032

permission in writing [rom the organization.
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CONGRUENT

Congruent Solutions Pvt. Ltd.

9.

10

Transfer

You will liable to transfer in such capacity as the company may. from time to tme, determine. to any
other location, department. establishment, factory or branch of the company or its affiliates. associate
or subsidiary companies. In such case. the terms and conditions of service applicable to the new
assignment will govern you.

Responsibilities

Your main responsibility would be in the area of BSS. As part of the team, you will be expected to
adhere to the Information Security Policy requirements, chent’s contractual needs and any other
requirements that may be communicated by the Company from time to time. Non- adherence to
company policies on the above fronts could entail disciplinary action against you by the Company. You
are expected to effectively perform to ensure you deliver results and may be expected to work extra
hours to achieve this, where the situation so requires.

Confidential Information

You will not, at any time, without the consent of the President, disclose or divulge or make public any
information regarding the company s attairs or adminstration or research carried out whether the same
may be confided to you or become known to you in course ol your services or otherwise.

Protection of Interest

During the period of your emplovment with us, all the work done by you as part of your job will
automatically be deemed to be the property of Congruent. If you conceive any new or advanced
methods of improving processes / systems in relation to the operation of the company. such
developments will be fully communicated to the company and will be and remain the sole right /
property of the company.

. Past Record

Please note that this appointment is subject to background checks. If any declaration or information
furnished to the company proves to be false or if you are found to have willfully suppressed any material
information, yvou will be liable to removal from services without any notice.

. Notice Period

-

It is mandatory to give 3 months advance notice in writing to the Company in the event of your
resignation or 3 months pay in lieu thereof. This contract of employment is terminable by either party
by giving three months (90 days) notice. Either party is not bound to give any reason thereol. The
company reserves the right to pay or recover salary in lieu of notice period. The company may, at its
discretion, relieve you from such date as it may deem [it even before the expiry of notice period without
compensating for the unexpired period and is not bound to give any reasons thereof, The company may
refuse to relieve you by a requested date or extend your date of separation by not more than 90 days, in
cases where the projects entrusted to you is/ are likely to be affected due to your decision to resign by
that date. This decision vests solely with the management. If your performance is found o be
unsatisfactory. your employment is liable to be terminated with 30 days notice. The company is entitled

Ist Floor, North Wing, Central Square 1, C28-C35, CIPET Road, Thiru Vi Ka Industrial Estate,

suindy, Chennai - 600 032
L]
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CO®NGRUENT

Congruent Solutions Pvt. Ltd.

to levy costs, in case of breach of any of the above terms and conditions, to the extent of the actual loss
suffered.

1 3. Arbitration

Any dispute which may arise between you and the Company in connection with the

interpretation of this appointment letter with regard to the rights or obligations of either party here under
or with regard to the validity or enforceability thereof shall be settled to the mutual satisfaction of the
parties within thirty (30) days (or such longer period as may be mutually agreed upon) of the date either
party informs the other in writing that such a dispute exists. In case such a mutual agreement is not
arrived at, the dispute shall be referred to a sole Arbitrator appointed by the Company. Arbitration shall
be governed by the provisions of the Arbitration and Conciliation Act, 1996. The arbitration shall be
conducted in English language and be held in Chennai.

[4. On Separation

On acceptance of the separation notice, you will immediately give up to the company all
correspondence, specifications, books, documents. literature, effects or records ete. belonging to the
company or relating to its business and shall not make or retain any copies of these items. For a period
of one year following your separation, you shall not. directly or indirectly. invite or be instrumental in
the recruitment / engagement of any of your former colleagues to employment with your new
employer(s).

The above terms and conditions are subject to company policy.
The following are required to be furnished by you within one week from the date of joining:
Stamp size photographs (2 Nos.)

Your contact phone number if any

Your blood group
Copy of your passport (I vou do not possess one, please apply for one and intimate us)

YUV Y

Please confirm that the above terms and conditions are acceptable to you and that you accept the
appointment by signing a copy of this letter of appointment.

Yours sincerely,
For Congruent Solutions Pvt. Ltd.

Sheble S o
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Scanned with Can


DEPARTMENT OF MATHEMATICS


DEPARTMENT OF MATHEMATICS

“Offer Letter”

Dear Sowmya,

With reference to your interview conducted by us at Integra Software Services
Private Limited, Chennai, we are pleased to inform that you have been shortlisted
for the position of Peer Review Administrator Trainee. You will be offered CTC
of Rs. 2,68,884 /- per annum which includes Performance Bonus of Rs.12,000/-
per annum which will be paid on quarterly basis based on the individual
performance

The location of your initial reporting and training will be Pondicherry and the date
of your joining will be informed in the due course of time.

We look forward to hear from you soon. Should you have any query, please do not
hesitate to contact our Recruitment Team

Thanks and Regards,

Uma

Executive - HR

Integra Software Services Pvt. Ltd.
Direct: +91 413-4212126

In accordance with the requirement of any applicable Data Protection Laws. "By including any personal data in your respanse
to this email. you are freely consenting ta this being used and stored by the cempany for the purpase of service delivery This
email and any accompanying attachments is for the sole use of the intended recipient(s) and may ccntain confidential and
privileged information. Any unauthorized review. use, disclesure. distribution, or copying is striclly prohibited. If you are nol the
intended recipient af this communication or received the email by mistake. please natify the sender and destroy all capies
Integra Software Services Pvi Lid. reserves the right. subject to applicable local law, to monitor and review the content of any
electranic message or information sent to or fram its company allotted employee email address/ID without infarming the sender
or recipient of the message.”
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B.ALAGAMMAI
1713321058002
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* Pty ..
WIPKrO;ise
N Niise
a _‘y.,.o‘. a8
see’ @
Tagn®
Request No. 0015473889
Date : $/14/2021
1O WHOMSOEVER IT MAY CONCERN
This is to certify that Mi/Ms Alagsmmai (Emp No. 20062019), Scholat Trainee- Work Integrated
Learning Prograum is an employes of Wipro Limited, since 11252021
As per our records hisher Salary details in Indlan Rupee is as follows :
STIPEND 15000.00
ESI 488.00
MONTHLY GROSS 18488.00
This certificate is issved nt enployee request.
For Verification of this letter, you can get in touch with eferenceleters wividus@wipro.com
For WIPRO LIMITED,
A
(’ZJLJL R\SZ-
Putul Mathur
Vice President - Human Resources
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Request No. 0015473889
Date : 8/14/2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr/Ms.Alagammai (Emp No. 400
68019), Scholar Trainee Work Integrated

Learning Program is an employee of Wipro Limited, si
nce 1/25/2021

As per our records his/her Salary details in Indian Rup
ee is as follows :

STIPEND 15000.00 ESI 488.00 MONTHLY GROSS
15488.00

This certificate is issued at employee request.
For Verification of this letter, you can get in touch

with referenceletters.wividus@wipro.com

For WIPRO LIMITED, Putul Mathur

Vice President — Human Resources /}4/6‘// w

Head of the Depa rtv'mm
S *[’({?Hi, Y Denartment of u er Sclence
PRINCIPAL ETHIRAJ COL  WOMEH
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DEPARTMENT OF COMPUTER SCIENCE

GAYATHRIR

1713321058005

APPOINTMENT LETTER

Dear GAYATHRI RAVIKUMAR,

This is with reference to discussion you had with us recently. We are pleased to offer you

the position of a Assaciate on the following terms:

1, Place of Employment and Timing:

1. Your initial place of work will be at IN-Chennal, However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affillates conducts business. The duties to be
parformed by you hereunder shall ba performed in such focations as are teasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on hehalf of the Company from time ta time.

e

2. Compensation ard Benefits:

You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

1. Compansation. As compersation for sewvices to be rendered pursuant to this
letter, the Company shafl pay you an annual basic salary of Rs 72000 Other
allowances / reimbursements as due to you are detailed in Annexure 1.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Cornpany business,

3, You will be provided with Retirernant Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4, Your compensation shall be reviewed on the basis of merit and will be at the sole

g2
Hpk\of the DC'\“F*mCPT

Department of Compuier Sciencs

ETH\RAJ CO ; ~‘r- ;7:\"4 ‘.r‘ Il.] T .\;
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GNANA SOUNDARIYA'Y
1713321058007

Cognizant

18-Aug-2021

Doar Gnana Soundariya Y,
B.5c., Computer Science
Ethiraj Coliage For Women

Candidate ID - 18344810

Thank you for exploring careet opportunities with Cognlzant Technology Solutions Indla Private
Limited {"Cognizant™).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selocted lor the position of Programmer Trainee

During your probation pariod of 12 months, which Includes your training program, you will be eatitied to an
Annual Total Remuneration (ATR) of INR 251,999/, This intludes an annual target incentive of INR 12,000
1- as welk a8 Cognizant's contribution of INR 19,500/ towards benefits such as Medical, Accident and Life
insurance. The incentive amount may vary, depending on Cognizant's perfarmance and your petformance.
The other delalls aboul your compensation are detalied in Compensation and Benefits. Your
compensation is highty confidential and if the need arises, you may discuss it anly with your Manager.

On successful completion of the probation period, dearing the required training assessments and subject
1o you baing part of a delivery project, your Annual Total Remunaration {ATR) would stand revised to INR
Rs.284,1141., This includes an annual larget incentive of INR 12,000/ as well as Cognizant’s contribution
lowards benefits such as Medical, Acciderd and Life Insurance, as applicable.

Your appointment wili be governed by the lerms and condiions of employment as presented in
Employment Agreement. You will also be governed by the other tules, regulations and practices in vogus
and those thal may changs from time 1o time.

This offer of employment is subject to your fulfilimant of other pre-requirements as delailed in this letter and
othar communications shared with you.

Piease nota:
1. This appoiniment is subject to satisfactory profe | reference checks and you sectring a minimum

of §0% aggregate (sl aubfecn taker into cansidemﬁm) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you ate expecled to accept of decline the offer
through the company's online portal within this time-patiod. In tase we do nol teceive any respanse from
you within this ime-pariod, this Offer shall stand withdranen and will be considered as void. Any extension
1o the offer validity will be at the sole discretion of Cognizant

2. Prior 1o commancing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such docurnents as Cognizani may request.

3. Prior to joining Cognizant, you must successiully complete the prescribad Intermship or Continuous Skill
Development (CS0) program as detalied balow:

Al Cognizant, we Invest in skill and capability davelopment of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development {CSD} program. These programs
focuses primarily on technical skills development. You could enrofl in sither of these as per your collage
processes while in the final semester and continue with skiif buflding until you join Cognizant. This forms a
critical part of your employmant with Cognizant Your onboarding with Cognirant would be priottized
based on the successfud completion of same. In evant of non.complation of the internship or Continuous
Skill Development program, Cognizant may at s sole discretion revoke this offer of employment.

Rigd. Office: 115/535, Old Mahabalipuram Road, Okkdam Thoraipakkam, Chennai -
th P
\ \é%
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Business Finance Limited DEPARTMENT OF COMMERCE

Offer of Employment

Date : 27-07-2021

Dear Divya S,

Welcome to the Family of Five-Star Business Finance Ltd.

We are a Non-Deposit taking Non-Banking Financial Company registered with Reserve Bank of India. We have been successfully
operating in the financial services space for over the last 36 years and are currently engaged in providing small business and small
housing loans to customers in urban, semi-urban and fast-growing rural geographies.

We have pleasure in offering you an appointment in our Company as "Assistant - Accounts". Your place of operation will be at
our "Corporate Office". The terms and conditions of your appointment will be as follows:

e Salary and Allowance:

1. You will be paid an Annual CTC of Rs. 2,15,976.00 /- (Rupees TWO LAKH FIFTEEN THOUSAND NINE HUNDRED AND
SEVENTY SIX) including minimum guaranteed incentive as detailed in the Annexure — 1. The Variable incentives as
applicable to your role would be as given in the Annexure - 2 which may vary from time to time as per the Company’s policy.

2. You will be eligible for PF in accordance with the relevant statutory rules.

3. You will be eligible for an annual increment which will be paid based on the recommendation made by your Reporting
Supervisor / HOD after assessing your performance. The Company may at its sole and absolute discretion grant you such
annual increment as it may think fit. It is however expressly understood that the company reserve itself the right not to grant

such increment. Your cycle of annual increment will be during April every year, as per the company's policy.

e Duties and Obligations :
You shall:

1. Conduct yourself with decorum and shall efficiently and honestly discharge and perform all duties and functions pertaining to
your employment as also such other duties as you may be required to perform from time to time by the Company, or by any duly
authorized Officer of the Company, which are consistent with your employment in relation to the business of the Company.

2. Obey and comply with all lawful orders and directions given to you by the Company or by any person duly authorized by the
Company on its behalf and faithfully obey all the rules, regulations and arrangements of the Company in force and applicable to
you.

3. Give and devote your time exclusively to your duties with the Company and while serving the Company you shall not engage
yourself directly or indirectly without the prior consent in writing of the Company with or without remuneration in any capacity,
business or activity which the Company may in its sole discretion censider contrary to or inconsistent with the duties and
obligations. Any violation, in this regard, will be treated as dereliction of duty and your services will be terminated without any
notice.

4. You shall not, directly or indirectly, disclose to any person or any firm the name and addresses of any of the customers or clients

of the Company or any other inforfyation pertaining to them in a manner that conflicts with or interferes in the business of

ETHIRAJ COLLEGE FOR WOMEN

(AUTONOMOUS)
CHENMNAILARDD OORK
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any person which may come to your knowledge.

DEPARTMENT OF CO!\‘I&%@’" 036' "'9

Working Hours & Leave :

. You shall serve the Company during such daily hours of work as may be determined from time to time by the Company.

You will be entitled to leave as per Company's Leave Policy. If in case you absent yourself from the service of the Company
without prior permission or overstay the sanctioned leave for 8 or more consecutive days, you will be deemed to have
abandoned service voluntarily without giving a due note and will be terminated from service immediately.

No notice of resignation from the service of the Company will be effective if given during the period when you are on leave and

you will also not be entitled to proceed on leave during the Notice period.

Probation & Performance: You will initially be on probation for six months during which your performance will be reviewed and
on the same being found satisfactory you will be eligible for being confirmed. Otherwise, your probation period may be extended
or your employment may be terminated without any explanation or compensation and without any notice period. Only on your

confirmation, you will be eligible for other benefits that are normally applicable to permanent employees.

Transfer of Services: Your services are transferable as the Management may deem it necessary from one branch/department
to another within India in the same capacity or other. On such transfer, you will be governed by the terms and conditions and

entitled to the benefits as per the rules of the company.

Acceptance of Gifts: You shall not accept or undertake to accept either directly or indirectly any gifts, commissions or other
favor of any kind what so ever in connection with your work which is prejudice to the interest of the Company without the prior

knowledge of the Management of the company.

Bonus Payout :

Based on your productivity, the company will pay you monthly productivity linked incentive as per the company's usual payroll
cycle each month (subject to applicable tax deductions).

The monthly productivity linked incentive payable to you, is in lieu of profit based bonus in terms of Section 31 A of The Payment
of Bonus Act, 1961. The company will ensure that you will also receive the minimum statutory bonus, as required under Section
31 A of The Payment of Bonus Act, which is typically paid out by September of the following year.

You agree and acknowledge that you are not entitled to any bonus/incentive payouts other than those mentioned above, either

under applicable laws or as per your employment terms with the company.

Termination / Resignation:

. The Company shall terminate your employment without notice if it is ascertained that the information given by you in the

application for employment and also on the declaration given by you orally in the interview, is false or mismatches the
information relating to you.

The Company shall be at liberty to terminate your employment at any time without assigning any reason whatsoever by giving
you 30 days notice in writing on that behalf or by paying in addition to the remuneration then due to you a sum equivalent to 30
days gross salary, as the case may be, excluding all incentives in lieu of notice.

You shall be at liberty to resign at any time by giving 30 days prior notice in writing in that behalf. In the event of your leaving the
employment of the Company without giving notice/not serving full notice as offered said, you shall be liable to pay to the
Company a sum equivalent to 30 days gross salary/short fall in notice period, as the case may be. However, it is the sole
discretion of the Management to accept or reject such request for payment of salary in lieu of notice period.

Without prejudice to any of the rights and remedies which the Company may have against you the Company shall be entitled to

terminate your employment forthwith without giving any notice whatsoever in case of any@et ofidisohedience, fraud, indiscipline,
Sl
o & PAL
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* Confidentiality : You shall not under any circumstances during your employment or at any time after your resignation
Iretirement / termination for whatever reasons of your employment with the Company, except with prior sanction in writing of the
Company, divulge the confidential and proprietary information of the Company to any third party, including the trade secrets,

business plans, customer information and business or company information.

e Consequences of Termination :
Upon termination of your employment with the Company for any reason whatsoever, you shall immediately:

. Hand overcharge to such person or persons as may be nominated by the Company in that behalf.

-

2. Surrender to the Reporting Supervisor or the Company's authorized representative all original or the copies of business
documents, reproductions of any data, and correspondence either addressed to you by the Company or received by you for and
on behalf of the Company and all items belonging to the Company and other documents, records, property and effects of the
Company as may be in your possession or custody pertaining to or connected with the business of the Company or any
subsidiary, associate or affiliate of the Company.

Without prejudice to the Company’s other rights and remedies, the Company shall be entitled to deduct from your emoluments,

ot

if any herein, the amount of any claims which the Company may have against you either under the terms of your employment or

otherwise how so ever.

* Retirement: You shall retire from the Company's employment and your employment will terminate on your attaining the age of

58 years. Your Date of Birth as recorded with us at the time of your employment is 28-07-2001

Additional Rules & Regulations: In additicn to the terms and condition of employment herein above mentioned, you shall also
observe and comply with and shall be bound by rules, regulation and procedures which the Company may from time to time
separately frame for observance and compliance by its staff and which will be communicated by the Company to you. The
Company shall have the right to add, to alter, modify or abrogate from time to time any term of the Contract of Employment,
including remuneration and perquisites, which will be communicated to you either by individual letter or by circular.

* Employment Verification: The above offer is valid subject to the clearance of background verification (Reference Check,
Academic Record Check, Prior Employment Check, Character Ref Check) by an Agency nominated by the Company or by the
HR department of the Company.

We enclose this letter in duplicate and shall be obliged if you will kindly return to us the duplicate duly signed and dated by you in
token of your acceptance of the offer, the said terms, and condition of employment on or before 04-08-2021 failing which this

offer will stand canceled.

While welcoming you to the family of Five-Star Business Finance, we take this opportunity to wish you all the very best to excel
in your endeavors and to scale the Company to greater heights.

For Five Star Business Finance Limited.

o

4 j £ ‘Iri.'_/
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(G Mahesh) 8 ) ZW
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DEPARTMENT OF COMMERCE

Annexure 1

FIVE STAR A

Business Finance Limited Compensation Break-up

Salutation

Name Divya S

Designation Assistant - Accounts

Location Corporate Office

Compensation Break-up Monthly (Rs.) Annually (Rs.)
A) Salary

Basic + DA 11,000.00 1,32,000.00
HRA 2,630.00 31,560.00
Additional Weekend Allowance 0.00 0.00

Special Allowance 0.00 0.00
Collection Allowance 0.00 0.00
Minimum Guaranteed Incentive 0.00 00 .

VARt
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B) Retirals DEPARTMENT OF COMI"I?‘(;; 2 ' (o) 36 '»9
Employer Provident Fund 1,430.00 17,160.00
Gratuity 529.00 6,348.00
Total Retirals (B) 1,959.00 23,508.00
C) Benefits

ESIC 443.00 5,316.00
Insurance 400.00 4,800.00
avatlabilty of loave batance o oredt . [[300 379600
Statutory Bonus 833.00 9,996.00
CUG SIM l0.00 0.00

Total Benefits (C ) 2,409.00 28,908.00
Total CTC (A+B + C) 17,998.00 2,15,976.00
D) Deductions :

i) Employee Provident Fund 1,320.00 15,840.00
ii) ESIC 102.00 1,224.00

iii) Professional Tax 208.00 2,496.00
Total Deductions - D 1,630.00 19,560.00
Total Net Take Home Pay (A - D) 12,000.00 1,44,000.00

Note:

i) Insurance : a) You will be covered under Group Personal Accident Insurance for a Sum Insured
Value of Rs.3lacs per annum, as per Company's policy

b) You will be covered under the Group Medical Insurance cover for self and dependants (Spouse
and Children [max 2 children]) for a Sum Insured Value of Rs.3 lacs per annum, as per Company's

policy.
¢) You will be eligible for Life Insurence Cover under the EDLI schme ( Employees Deposit Linked

Insurence Scheme)

Special Note:
PAN, Address Proof and Date of Birth Proof are mandatory and have to be provided at the time of
joining the Organisation.

| accept the terms and conditions as mentioned in the Offer Letter. My tgtative date of joining will

be /| D « [latBsn
Nama+ Nivnra Q W\ Qinnatiira: PRINCIPAL
ETHIRAJ COLLEGE FOR WOMEN
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DEPARTMENT OF COMMERCE

Beyontec Joining Documents

Inbox

HR - Joshua John Pr... i 27

D me «

Dear Karthiga,

We are delighted, you are joining us.

Welcome to Beyontec!! Your coniribution
is important to ensure our sustained
success and growth.

We hope that your career here will be a
gratifying one. You would get maximum
support from the whole of our team and
we look forward to having the best
relations with you.

DOCUMENTS REQUIRED ON THE DAY OF

REPORTING O sdirbfoo

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)
CHENNAJ-600 008,
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are required fo carry the
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Old Magardas Road,
Near Amboli Subway,
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DEPARTMENT OF COMMER%E 022 -7845 5900
hdb hreomphance@hgy =
13 am

ail
Web - www hdifs com
CIN - UE:5-39‘313(3‘!Zfilf.]'IF‘l,(;Q‘:_,‘,Q23
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July 16, 2021

Ms. Pavithra G
House No-79/191,

Selaiyappan Street,
Old Washermenpet,
Chennai-600021

Dear Ms Pavithra G NT
| ETTER OF APT AppOINTMED
employment HDB Financial Services Limited
terms and conditions set out in '.his'

Eurther fo veur application and subsequent discussions 0T fhe
? : 7
appoint you as Ol ERATIONS E )\LLLIH\(IL o

(“Company”) is pleased to af

letter of appointment | Agreement”)
g 4 Position and Posting:
1.1 Your mitial postng w il be at CHENNAL
rmanently, part time or whole time to any

i or deputed, temporarily of P&

12  Nou are liable to be transierre
section, division, subsidiary or associate concern or any oth
fure date, as may be decided by the Company.

or place of business, which is in existence or may

comeanto existence at a tu

2.  Probation:
21 You will be on probation for a pe -riod of 6 (six) months from the date of your employment Sub}ect to the.
you will be cenfxrmed" 1 the EIVlC&S of the

satisfactory performance by you during the probationary period,

Company in wrifing.

i1l be as set forth in the Annexure hereto. The Company ahall mfmm you
tedfin’

hich includes in electronic form) and. from the date mﬂxca

3. Remuneration & Taxes:

31 Your remuneration and benefits w
muneration in writing (w
ration shall stand amended.

any changes in the re
such communication the remune

3.2 The Company may withhold from any amounts payable to you under thxs Agreeme' \t
local taxes as may be required to be w ithheld pursuant to any applicable law ar regulaugn

rves the right to deduct or w ithhold salary or any form of rcmunemtl

33 The Company rese
lnan or similar facility availed by you from the Company remains utstandlﬂs

: the_;re'payment for any

4. Dut:es & Responsxbllrtws.

Your duhes and responsibilities have almady been “-"‘Plﬂlned tc:

reasonable alternative duties in addition to, or iristeagl of YOur 1o Yal
rm

regard would stand as final land bmdmg on you.

2  You are required to attend punctually atjs i« h place or Places -
— 8 V-nﬂ'n‘;
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Clid Na. U72300TH1997FPTCO38420

DEPARTMENT OF CORPORATE SECRETARYSHIP

Sakthi Sri A
Flat No.f3.suabashya Krishnam Aparment, 132.thulasingam Streel, Perambur.chennai.600011

Chennai, Tamul Nadu 600011

May 20, 2021

Dear Sakthi Sn A,

We are delighted to have you join McKinsey Global Services India Privale Limited ("McKinsey™ or the
“firm”) in the role of Assistant Process Associale in Chennai effective June 7, 2021, or such other dale as

agreed by you and the firm.

This employment agreement formally confierns the terms and condiliens of your employment shouid you
accepl our offer.

You agree {a actin the best interests of McKinsey at all imes. You agree o devote your full working lime
{o your job duties. and any other dulies as McKinsey assigns o you from time to lime.

Your normal place of work will be in our office currently situated at Chennai. Upon reasonable notice. we
may change your place of work to any other location within India.

PRH:JCQPAL
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I Vo td aiall b foeportng toc Sorbes

B D dgeatign
You haye been designated as Sales Coardinatar and the KRA of your 10ies hage Leen '.'J.Fi-fﬂq-ﬁ: W

terviews held with us
derad during the roundis Pl the
Howevaer, yaut ability. s Lidls & experiise €an be utilized In any ciher fieid/funcion,/depan™

the hest interest of the Company & thereupen, you shall be re-designated accaraingiy. SOETIDE

(o any {M as deimed necessaty by the Conmpany.

Phace ol Posting
Juut bl posting shall be in Chennal, Tamil Nadu, However, your SEIVices s1e ‘ubjec; u_- transtar to am
siier tacation, inndia o Airoad, as pet the requitemsnt of the Company, whether in extence of
planning. Such iang (ms vl not entail a:w additiondl allowance & non — compliance witk the Larne sha
b treated as 8 vielation of the ¢ ampany’s policies & shalt make yau Hable for appropr :ate uclim'

0o Hemieation Detaits

Vour total remuseraton an Total €TC {Cost to Company) would be Rs. 2,66,688 Por Anrum
(Rupees Two Lakhs Sixty SIX Thousand Six Hundred and Eighty Eight Per Annum Qniyl. 7o
dtatted beeabup of the tenunenation, pledase refor 1o Annexure - A, y

A the components of the CTC are discretionary and the Company hasall rights t2 aiter 1he © sfae
At dny foven e, suliect 1o prevdling norms & regulations sl 1
fi i there are any changes ahout the Government laws & legislation, whilst yau rave b
cinployed, the composition of Iht*sdhzry would be restiuclured Sevatatng v }\:c— Vﬂ.h G e
CEC wowidd ber wnaffected wii u»uww g I o um :_lh-e_ :
Ui it any pren 5
i ‘fuu:»i::i:,{,: :J::a[ ,M:W that are subjected to employee bene f:l{ ) the compositior
. ed, but the CTC will remain unaffected whatscever.
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Sushma Subramanian
Mo.28%. aringnar aana 3rd cross street, cooperative nagar, Thiruverkadu Chennai-600077 600077
Manageiient Level -13

Sublevel - 2
Joo Profile - Finance Process New Associate

Job Family Group - Finance
Susiness Deal - Non Contact Center

Dear Sushina,

Based on our recent aiscussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Lid (hereinafter referred
to as 'the Company') in Chennai, India as per the below terms and conditions:

Youi employment with Accenture wili be governed by the clauses menlioned in lhe allached ‘Terms of Employment’ (Annexure 2) eficctive
from your date of Joining. You are required to carefully read and understand these Terms of Employment before responding to this ofier.

This offer is conlirgent upon successful completion of your current degree, awarded in the current academic year. You are required lo
| pass certificate / mark sheet, to Accenture upon joining Accenture but no later than within 6 months of the resuit being

duclared by your nstiwte. Failing which, Accenture may, in its sole discrelion, elect to lerminate or suspend your employment immediately.

produce the erigiii

Qn joining you may undergo a lraining program to acquire the knowledge to enable you lo successiully perform lo the expeclations of the
position fur which you are being considered for employment. This offer and your employment with the Company are contingent upon you
successiully cormpieting the training program as per the salisfaclion of the Company. Failing which, the Company may, in ils sole discretion,
elec! to lerminale or suspend your employment immediately.

Aller acceplance

ol he offer of employment or any lime during the course of your employment with the Company you may be required to
underyo drug/alecohol/substance test based on the project you are deployed. This offer and your employment with the Company are
conlingent upon you compleling particular lesls as per the requirements of the Company and in lhe instance of failing these tesls namely the
drug/alcoholisubslance test, the Company may, in ils sole discretion, elect to terminate or suspend your employment immediately.

In the event @ gevernment body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect
ol your empioynient, the Company shall provide such information to the government body/authorily without any notification to you. The
fureguing shall e applicable to informalion pertaining lo your employment being shared in pursuance of slatutory requirements/compliance.
You may beiong o this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and employment with Accenture, please submit a copy of this ietier and all relevant Annexures with
your signature on each page. In addilion, please provide all the documentation idenlified in Annexure 4 '‘Docurnentaticn’.

You will be expected to work from the office in the localion tagged to your role. In the current circumstances you may be allowed to work
frorn home lempararily based on your assigned project. This ofler is contingent Lo the above mentioned agreement. : s

THIRAJ COLLEGE FOR WOMEN

Reference Id: dfab0b23-4108-49d4-8ade-d30acechbaad_2 HgLﬁ’:?%ﬁ%g&
Signed By: Jal Rumi Master . :
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“You are required lo provide copies of all mandatory documents required by the Company before joining and during the course of your
employment, as per the timelines specified/communicated by the Company from time to time or any alterations/amendments as per the
discretion of the Company. These documents include, but are not limited to, your education and past employment/s. The offer of
employment and your employment with the Company is dependent on timely submission of such required documents. Non furnishing of
mandatory documenl/s as per lhe manner and within the specified lime shall resull in lerminalion of employment.

This ofter is contingent on us working together to determine an appropriate start date for your employment. The terms of this letter and this
offer are valid for seven (7) days from lhe dale of this lelter. If we do not receive the above requested documents from you before the
expiration of this pericd or after receiving your acceptance of this offer if you do not join the Company on a mutually agreed date of joining, or
if, we are unable lo sel an allernative date, the terms of this letler and this offer will be deemed to have been rejected by you, unless
otherwise communicated lo you by the company in wriling. The Company at its sole discretion (including but net limited to unforeseen
circumistances like a pandemic or natural calamities) may extend or defer the start date of your joining, for which deferment you will be duly
informed. Your joining date and employment wilh the Company will then start from such deferred/extended date.

Your annual lolal cash compensation will be INR 261000 and will be structured as per the altached Annexure 1 'Compensation Details'. This
will continue o he apglicable until further communication on the same. All payments to you will be subject to deduction of tax at source as
per the prevailing laws and necessary deduction of statulery amounls payable in your case. The terms of employment, accompanying
annexures, schedules to this letter, together constitutes the terms of offer being made o you.

Sushina, we look forward lo hearing from you regarding your decision to join our team. In the meantime, please do not hesitate to call
a.rizwana.ibrahim i $113023755 should you have anything you would like to discuss further.

We believe you have a successful career ahead of you and look forward to your joining us.
Yours sincerely,

Jal
Managing Director - Accenture Operations in India & Sri Lanka

ACKNOWLEDGED AND AGREED:

[Insert full legal name] Candidate's signature
Dale:

&}‘Hch-m"i‘e\?v\ =
E1iurAJ COLLEGE FOR WONMEN
(AUTONOMOUS)
CHENNAI-600 008.
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ANNEXURE 1

Your compensalion is as mentioned below:

Annual(INR)
(A} Annual Fixed Compensation INR 225000
(B) Vanable Bonus earning potential i, ey

0% 16%
Annual Total sarning potential (A+B) e, e

INR 225000 INR 261000

*Annual Fixed Compensation includes emplover's conlribution lo Provident Fund, as applicable,

-Annual fixed compensation of INR 225000/-; this includes allowances and statutory benefits and will be structured in accordance with the
Company's compensation guidelines. The said amount includes employer's contribution to Provident Fund, as applicable.

-Variable Bonus: You will be eligible o participate in the FY22 Individual Performance Bonus (IPB) Programme. Your indicative pay-out can
range from 0% Lo 1€% of lhe proraled fixed pay in the Fiscal Year, subject to the overall terms and conditions of the IPB, including but not
fimited to your incividual performance achievements and the Company's performance. The Company may, at any time and in its sole and
absolule discretion, amend, suspend, withdraw vary and/or modify any of the terms and conditions of the IPB programme guidelines. The
IPB wiil be pald oul subject to you being on the rolls of the Company on the date of disbursement of these paycuts and will be prorated
based on your lenure in Accenture India and considering the period of leave without pay during the said fiscal year.

Joining Benus: You will be paid a joining bonus of INR 75000.The joining bonus is a one-time conditional payment that you will be entitled to
only il you (&} jein us on or before the dale of joining conflirmed lo you by the recruiter; and () are employed wilh the Company for a period
of 15 months from the date on which vou join the Company. However, to facilitate your transition into Company, the joining bonus will be
pald to you in advance along with the 1st month's saiary. In the unlikely event, you choose to leave the Company, or if your services are
terminaled for any reason whatsoever, other than for redundancy, before the completion of 15 months of employment with the Company, the
aforementioned joining bonus will be construed as debt due and will have to be repaid fully by you before your last working day. By signing
this Agreement, you authorize the Company lo set off the advance amount i.e. the joining bonus due from you against any amounts,
salaries, allowance, or any other pecuniary benefit due and payable to you by the Company. However, if the advance amount exceeds the
amount due and payable by the Company to you at Lhe lime of your exit, the Company shall notily you of lhe same, and you agree lo pay the
remaining balance within the notified timelings. In the event you fail to repay the balance of the joining bonus pursuant to the time frame set
forth above and il is necessary lo lake legal action against you to collect such amount, you agree lo reimburse the Company for all costs

-~

incurred by the Cumipany to coliect such amounts, including altorneys’ fees and court costs,

Note: For International Worker Oniy™

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please nole that since your cost to the Company (CTC) includes employee's as well as employer's
contribulion to Providenl Fund, appropriaie adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from lime to time). Withdrawal (if any) from Provident Fund is regulated by the government of
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need
to comply with applicable law and procedures laid down by the authorities.

*As defined by applicable law from time to time.

If you are currently cligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as per prevailing law)
@ od o a monlhly basis every year. Please nole lhat your variable pay/variable bonus is inclusive of the Stat Bonus amounts if payable lo
1 Such slat bonus will be accordingly adjusied against variable pay. Excess variable pay, if any, post adjusiment of Stat Benus will be
ser Company evalualion process applicable to your management level as per cornpany payroll cycle.

L]

o ETYIRAJ COLLEGE FOR WOMEN
S (AUTONOMOUS)
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All compensation will be paid to you after deduction of tax at source, in accordance with applicable law. You will be solely liable for your
personal tax labilities, as per applicable law, both in India and abroad.

In addition to your total cash compensation, you will be eligible for following benefits, which will be governed by Company
guidelines:

1. Effective your dale of transfer Medical Insurance for sell, spouse and 2 dependent children up to INR 300,000 per annum. Premium
for this will be paid by the company.
You have the oplion of availing Accenture negolialed rales lo cover your parents, parents in-law and any addilional child under a
separale Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be borne by you. This plan allows for
coverage of pre-existing ailments.
For Permissible claims under the Medical Insurance plans delailed above, you will be required to contribule a defined co pay, as under:

« 10% of such claims for sell, spouse and 2 dependent children

- 20% of such claims for parents, parents in-law and additional ehildren under the separate Insurance plan
. Personal Accident coverage up lo three limes your annual fixed compensalion
. Life Insurance coverage equivalent to one time of annual fixed compensation with a minimum cover of INR 5,00,000
. Gratuity as per The Payment of Gratuily Act, 1972

S T

The Company may, al any time and in ils sole and absolute discrelion, amend, suspend, vary and modify any of the terms and conditions of
the above mentioned benefits.

Following the implementation to the GST regulations with effect from July 1st 2017, please nole the lrealment to any continuing obligations
that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joning, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount Is rccoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shali be made from your salary pertaining lo lhe service month before your last working day in the Company. Any shorltfalls will
be adjusted against any further amounts due and payable to you.

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)
CHENNAI-600 008.
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NatWest Group

RBS Services India Private
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL ITITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Websile:
www. NatWestGroup.com, Email:
india.services@rbs.com,

Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate ldentity Number —
U72800HR2001PTC055458

ruman Resources

STRICTLY PRIVATE & CONFIDENTIAL

TERMS AND CONDITIONS OF EMPLOYMENT CONTRACT

This contract of employment (hereinafter referred to as “this Contract”) executed on 20/12/2021 between:
EMPLOYER: RBS Services India Private Limited ("the Company", "we" or "our"), having its Registered
Office al 6th Floor, Building-2, Tower A, GIL IT/ITES SEZ, Candor Techspace, Sector-21, Dundahera,

Gurugram, Haryana, India, 122016 a subsidiary undertaking / member of NatWest Group of companies.

CMPLOYEE: Priyadharshini K {"you"), residing at No.75, new colony ,12thmain road, Chennai, 600 040
L 8

Throughout this Contract NatWest Group is referred to as the "Group”, a company in the Group is
referred to as "Group Company” and includes NatWest Group Plc and any subsidiaries and associated
companies , including but not limited to the Company.

Issue Date: 20/12/2021

SDS01 - Start Date: Your employment will begin no later than 24/01/2022 ("Start Date”). pqurpi’ o <%
, E1+IRAJ COLLEGE FOR WOMEN
JT501 - Job Title (AUTONOMOUS)

Within Services , your Job Title is Customer Service & Operations Analyst (Volume) A3. CHENNAI-600 008.
The Company reserves the right to unilaterally amend/ revise these titles for any business purposes, at

its sole discretion.

JTS01.1 - You may be required to undertake other reasonable dulies from time to time, for the Company

and any Group Company. The Group reserves the right to second you or transfer you to any Group

Compeiny and any suitable aiternative position reasonably within your capabilities, according to business
requirements of the Group on a temporary or permanent basis. You will not refuse to carry out any
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RBS Services India Privale
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL ITNTES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Website:
www.NatWes{Group.com, Email:
india.services@rbs.com,
Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate Identity Number —
U72900HR2001PTC055458

assignment solely on the grounds that it has not been part of your usual duties during your employment.
You will also not be entitled to any additional compensation for carrying out any job which, in the opinion
of the management, is equivalent to the job you have been assigned earlier.

JTS01.2 - Whilst you are employed by the Company, you must not undertake any other employment,
whether paid or unpaid, or engage or be involved or interested, whether directly or indirectly, in any other
business or organisation (either during or outside your working hours), unless you have obtained our
prior written consent.

LNS01 - Location

LNS01.7 - Your Work Location will be Chennai. We may, at our discretion, require you to (temporarily or
permanently) work at or transfer lo different work premises or require / allow you to work remolely.

LNS01.2 - Whilst you may be allowed / required to work remotely (whether temporarily or otherwise),
you are expecled to work within the framewaork of the guideline(s) issued to you from time to time and
keep yourself, complied with your obligations and requirements stated in the related policy(ies) /
guideline(s) of the Company. You will maintain utmost degree of care/ dignily; decorum and always
remain compliant with applicable laws while performing work either remotely or otherwise. You agree and
understand that Company may al its sole discrelion, decide anytime Lo discontinue with your flexible
working arrangement and can ask you to resume work from your Work Location or may make necessary
cnanges anytime in your working arrangement, as per its requirement,

LNSC1.3 - Notwithstanding the above, you agree that a) you will be eligible for the statutory benefit(s),
applicable to you as per your Work Location; b) that the 'laws of India’ and 'your Work Location’ shall
exclusively remain the ‘governing laws’ and the ‘place of jurisdiction’ respectively, for the purpose of any
dispute(s) arising out of or in relation to your Employment Contract.

LNS071.4 - You acknowledge and agree that your employment with the Company may be seconded or
transferred to another company within the Group (as may be determined by the Company) in accordance
with applicable policies. You shall execule all documents necessary or desirable lo effect such transfer.

S - ekl
PRINCIPAL
ETHIRAJ COLLEGE FOR WOMEN
fﬂ “‘ (AUTONOMOUS)
CHENNAI-600 008,
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RBS Services India Private
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL IT/ITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Website:

www NatWestGroup.com, Email:
india.services@rbs.com,
Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate ldentity Number —
U72900HR2001PTC055458

PPS01 - Probationary Period

FPPS07.1 - The first six months of your employment shall be a probationary period. Details of the
arrangements which apply during probation are on the Group's intranet.

PPS01.2 - If your standard of performance, attendance or conduct is unsatisfactory at any time during
this period, you may be dismissed in line with Company policies and procedures. We may, al our
discretion, extend your probationary period.

IPS01 - Integrity and Professionalism
[PS01.1 - This offer of employment is contingent upon the successful completion of the Pre Employment

Screening (PES) process which is part of the background screening conducted by the Group. PES
includes butis not limited to verification of your employment history and qualifications.

IPS01.2 - The Group may withdraw this offer of employment (if applicable) or terminate your
employment if the result of any background screening check (which may be conducted at any time prior
to or during your employment) or act on your part demonstrates (at the discretion of the Group) that you

will not be able to carry out the inherent reguirements of your employment to the Group's standards of
integrity and professionalism.

HWS01 - Hours of Work

1.1 - Your normal hours will be 45 hours each week. Our working week runs Monday to Sunday. Your
manager will allocate your working days and times.

1.2 - We have the right to vary the number of hours, days and times which you work to meet the needs
of the business. If this happens you will be given reasonable notice.

1.3 - You will be required o work tne hours necessary to fulfil the responsibilities of your role.

RS04 - Remuneration:
1.1 - The entilements of your tolal reward are subject lo any Company policy, procedure or guideling that
may be lssued from lime Lo time. All perquisites and benefits including reimbursements are subject to

PRINCIPAL
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NatWest Group

RBS Services India Private
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL IT/ITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Website:

india.services@rbs.com,
Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate ldentity Number —
U72900HR2001PTC055458

income tax provisions which may be applicable including taxation on perquisite value.

1.2 - Your remuneration package includes the Tolal Fixed Pay of INR 325,000. Please refer to the
enclosed Annexure 1 to see the Total Fixed Pay breakup. Please note that the salary structure provided
in Annexure 1 is provisional and may undergo change based on the prevalent Statutes, Tax laws and
Company policy on the date of your joining. Accordingly, you may be issued an updated salary structure
at the time of your joining. To clarify, your Total Fixed Pay will remain unaffected due to such change in
your salary structure.

1.3 - Your pay Total Fixed Pay will have three core components:

1.3.1 - Salary — This includes Basic and Supplementary allowance.

1.3.2 - Benefit Funding — This is the value provided towards benefits like HRA, LTA, Telephone
reimbursement, Meal card etc.

1.3.3 - Retirement Funding — This is the value provided towards Retirement benefits like Provident Fund,
National Pension System (NPS) etc.

1.4 - Other Benefits (in addition lo the Total Fixed Pay) provided by the Company are Hospitalization
Insurance Cover, Life Insurance Cover, Statutory Bonus, ESIC Contribution, Gratuity, Maternity Benefits
and such other benefits as per applicable law. These benefits are as per applicable law & the Company /
Group policy. You will find more information on the Group's intranet.

RTS01 - Retirement

RTS07.1 - Subject to any applicable law, the normal relirement age is 60.

LV501 - Annual Leave and Public Holidays

LVS01 1 - Your annual leave entitlement will be in accordance with the Company’s Leave policy and
guidelines. You may be required to take part of your annual leave as compliance leave, in accordance
with applicable policy.

LVS01.2 - Additional days are given each year for public holidays and we will let you know when they
are. We reserve the right to ask you to work on a public holiday.

LVS01.3 - Full details of the policy regarding annual leave and holidays are available on the Group's

intranet or can be obtained from your ling manager. o
Q 1,' %
- [La A snn
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RBS Services India Private
Limited,

Regd. Office: 6th Floor,
Building-2, Tower A, GIL IT/ITES
SEZ, Candor Techspace,
Sector-21, Dundahera,
Gurugram, Haryana, India,
122016.

Website:

www . NatWestGroup.com, Email:
india.services@rbs.com,
Telephone: +91 124 676 4000
Facsimile: +91 124 676 4790.

Corporate identity Number —
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ChS01 -Confidentiality

CNSO01.1 - “Confidential Information” is knowledge about the commercial affairs and business
{ransactions of the Company and the Group, including, but not limited to, informalion about the
customers, clients, employees, suppliers (whether former, actual or potential), Group contracts, pricing
struclures, financial and marketing details, terms of business, proposed transactions, premises, assets,
internal communications, Intellectual Property, technical systems, data, designs, formulae, product lines,
projecis, operational procedures, research aclivities, negotiating position, forward planning, technical and
oroduct developments, accounts, finances, computer software and general know-how of the Company or
any company of the Group.

CNS01.2 - Confidential Information also includes, without limitation:

CNS01.2.1 - information relating directly or indirectly to particular securities or issuers thereof (both
Group companies and third parties) and which would, if generally available, be likely lo have an effect on
the price of such securities or related investments (“Price-Sensitive Information”);

CNS01.2.2 - any information contained in documents marked "confidential” or documents of a higher
sacurity classification and other information which, because of its nature or the circumstances in which
you receive it, you should reasonably consider to be confidential; and

CNS01.2 3 - confidential information (howsoever obtained) about or provided by any third party received
during the course of or as a result of your employment by the Group.

CNS01.3 - You agree you shall at all imes observe secrecy in respect of all the affairs of the Group of
which you become aware as a result of your employment and in particular you will keep confidential:
CNS07.2.1 - all information relating to the Group's customers including their identity, their accounts and
tne details of all Group products or policies held by them.

CNS91.3.2 - ail the actual or proposed transactions of the Group with its customers, suppliers, advisers,
reguiators and other business connections; and

CNS01.3.3 - all data belonging to, or held by, the Group whether stored electronically or otherwise and
all Confidential Information of the Group.

CNSO01.4 - Subject to the need to use or disclose Confidential Information in the proper performance of
your dulies to the Group, you agree that you will not at any time, whether on your own behalf or in any
capacity on behalf of any other person, firm, company or organisation, disclose, reveal, cause the
publication of or otherwise make use of any such Confidential Information whether for your personal gain
or otherwise and you will not make any direct or indirect delrimental or derogatory references to the
Group, ils directors or employees in any form, including on the internet (for example making any such

S - ot
PRINCIPAL
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references in any on-line diary, typically known as “blogging”).

CNS01.5 - You acknowledge and understand that:

CNS01.5.1 - maintaining absolute confidentiality is crucial to the Group whose business depends upon
the ciscretion of employees and contracted personnel;

CNSO01.5.2 - a breach of this undertaking of confidentiality will be regarded as a serious disciplinary
maller and may, if committed while you are employed by the Company result in disciplinary action being
taken against you up to and including dismissal without notice and/or criminal proceedings;

CNSO01.5.3 - this obligation of secrecy will apply to all the Group’s business and will remain in full force
and ellect even after you have lefl the service of, or ceased working within, the Group;

CNSO01.5.4 - the obligation of secrecy will apply unless you have express written consent from the Group
io disclose the Confidential Information or you are required to do so by law or the information is already
in the public domain, other than by way of unauthorised use or disclosure.

CNS01.6 - The restrictions outlined in this clause do not apply to any disclosure which you are required
to make by law, or to the use or disclosure of information which is already within the public domain
through no fault of your own or action on your part, or to a disclosure which constitutes a protected
disclosure within the meaning of applicable public interest disclosure legislation.

CNS01.7 - Without prejudice to Lhe foregoing, any disclosure by you of information relating to your pay
and remuneration and any and all increments, bonuses and other fringe benefits incidental therelo
provided to you by the Company, to any person, including another employee of the Company, will be
viewed as a serious breach of your terms of employment and will be dealt with accordingly. Disclosure of
such confidéntial information to your immediate family, tax and legal advisors on a need to know basis
will not be a violalion of this clause.

CNSC1.8 - The obligations under this clause shall survive after the expiry or termination of this Contract
1o any reason.

DPS01 - Data Protection & Privacy

DPS01.1 - You shall at all times during your employment with the Company act in accordance with the
Company's Privacy & Client Confidentiality Policy and any data protection, privacy and client
confidentialily policies, procedures and accountabilities as amended from time to time and any

applicable local privacy law. Breach of this undertaking could lead to disciplinary action.

DPS01.2 - By signing this Contract, you acknowledge and agree that we are perg’itted to collect and hold

Kot oy
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personal information or data (P1) about you as part of our personnel and other business records and that
the Group may use such Pl for the purpose of conducting background checks, administering your
employment and other purposes directly related to your employment,

DPS0OY 3 - You consent that we may disclose such Pl to third parties in the event that such disclosure is
in our view required for any business or legal requirement or the proper administration of employment
and other matters directly related to your employment. This clause applies to Pl collected, held, used or
disclosed in any medium.

DPSO1 4 - The Employee Privacy Notice contains detailed information about how we process your
personal information, including how we process your sensitive personal information, disclosures of your
personal information to third parties (such as suppliers or credit reference agencies), intra group sharing
of personal informalion and international transfers of your personal information.

DPS01.5 - For further information, please refer to the relevant policies, which is available on the Group's
intranet or from your line manager.

PNSG1 - Period of Notice and Termination

PNS01.1 - You or the Company may terminate your employment by giving the other party written notice
as follows:

PNS01.1.1 - At any time during your probationary period: 30 calendar days;

ENS01.1.2 - Alter completion of your probationary period: 90 calendar days.

BNS01.2 - The Company reserves the right to make a payment in lieu of notice (prorated monthly
equivalent of Total Fixed Pay)

PNSO1 3 - The Company may terminate your employment summarily without notice (or payment in lieu
of notice) in the event of gross misconduct or a serious breach of your employment obligations.
PNSO1.4 - The Company, al any time during your notice period (whether notice is given by you or by us),
and in ils absolute discretion, (i) alter your duties or (ii) instruct you to remain away from work on garden
leave (‘Carden Leave”).

PNSOT.5 - While you are cn Garden Leave:

PNS01.5.1 - you must be available for work, although we are not obliged to provide you with any work;
PNS01.5.2 - you will continue to receive your reference salary and any benefits (where payable) under
this Conlract, but no discretionary and performance related awards or incentive pay’ments will accrue
during this period as you will not be carrying out your normal duties; 3 b LC—O’J(‘&-?""\
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PNS01.5.3 - you must not, without the Company’s prior consent:

(a) allend the office premises of lhe Company or any Group Company;

(b) remove any documents or property from the Company or any Group Company;

(c) work for any other person or entity other than the Company or undertake any other business;
PNS01.5.4 - you may not contact or attempt to contact without our prior written consent, any client,
custemer, agent, professional adviser, broker or other employee of the Company or the Group (except
your line manager); and

PNSO01.5.5 - you remain an employee and continue to be bound by all duties as an employee of the
Company (including but not limited to your duty of fidelity and good faith to the Company, which will apply
in full and to the same extent as existed prior to the Garden Leave), as well as all employment terms and
conditions, subject to the above.

RPS01 - Return of Property
RPS01.1 - When your employment ends (or earlier on demand by the Company) you are required to
return all Confidential Information, and all Group property and equipment in an acceptable condition.

RCS01 - Restrictive Covenants

RCS01.1 - For the purposes of this clause:

RCS01.1.1 - Termination Date' means the date of termination of your employment with the Company for
whatever reason;

RCS01 1.2 - 'Confidential Information' has the meaning given to it in the Confidentiality clause in this
Contracy;

RCS01.1.3 - 'Business' means those parts of the business carried on at the Termination Date by the
Company or any other Group Company with which you were involved to a material extent at any time
during the Relevant Period;

RCSO01.1.4 - "Restricted Period" means the period of six months commencing on the Termination Date,
less any period immediately prior to the Termination Date, which you have been required by the
Comptnw 1o spend on Garden Leave,

R Cbm 5 - 'Relevant Peried” means:

{a)if yuu are placed on Garden Leave, the period of 12 months pricr to the commencement of Gdrden

Leave; or 8 JW
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(b) if you are not placed on Garden Leave, the period of 12 months prior to the Termination Date (or, if
not employed for 12 months, the duration of the Employment);

RCS01.1.6 - "Customer" means any person, firm, company or organisalion or other entity who or which,
at any time during the Relevant Period, (i) was a customer or client of the Company or (ii)has had
negotiations or discussions about the supply or about products or services supplied cr provided by the
Company or any other Group Company and:

(a) with whom or which, during the Relevant Period, you had business dealings, negotiaiions or
discussions, in the course of your employment; or

(b) in relation to whom or which you are, by reason of your employment, in possession of any trade
secrets or Confidential Information;

RCS01.1.7 - 'Relevant Third Party’ means any person, firm, company, organisation or other entity who or
which, at any time during the Relevant Period, was an investor with or an exclusive supplier to the
Company or any Group Company (other than a supplier of utilities and goods or services for
administrative purposes) and:

(a) with whom or which, during the Relevant Period, you had business dealings in the course of your
employment; or

(b) in relation to whom or which you are, by reason of your employment, in possession of any trade
secrets or Confidential Information.

RCS07.1.8 - "Relevant Person" means any person with whom you had been in contact with during the
Relevant Period and who was at the Termination Date (i) a director of the Company or any other Group
Company or (i) an employee of the Company or any other Group Company at grade level B, C D, E or
F or (iii) a consultant of the Company or any other Group Company.

RCS01.2 - You agree, as separate and independent obligations, that during the Restricted Period you
will not withoul the written consent of the Company which shall not be unreasonably withheld or delayed,
directly or indirectly, either on your own behalf or for, with, through or on behalf of any other person, firm,
organisation, company or other entity:

RCS01.2.1 - in competition with the Business , (i) solicit, or entice away or endeavour to solicit, or entice
away the custom or business of any Customer from the Company or any other Group Company or (ii)
interfere adversely with or endeavour lo interfere adversely with the Company’s or any other Group
Company's relationship with any Customer;

RCS01.2.2 - in competition with the Business, do any business with, accept orders from, or have any

business dealings with any Cuslomer: (: - ’
A (L ax
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RCS01.2.3 - cause or endeavour to cause any Relevant Third Party to either cease investing in or doing
business with the Company or any other Group Company or to materially alter the terms of its investment
in or on which it transacts business with the Company or any Group Company in a manner detrimental to
the Company or any other Group Company;

RCS01.2.4 - solicit, induce or endeavour to solicit or induce any Relevant Person to cease working for or
providing services to the Company or any other Group Company, whether or not any such Relevant
Person would thereby commit a breach of contract; or

RCS01.2.5 - employ or otherwise engage or allempt to employee or otherwise engage in any business in
compelition with the Business, any Relevant Person, whether or not any such Relevant Person would
thereby commit a breach of contract.

RCS01.3 - You further agree that you shall not, following the termination of your employment with the
Company represent yourself or hold yoursell out as being in any way connected with the business of lhe
Company or any other Group Company.

RCS01.4 - You acknowledge and agree that :

RCS01.4.1 - the Restrictions are considered by the parties to be reasonable in all the circumstances;
RCS01.4.2 - the duration and extent of each of the Restriclions are no greater than necessary for the
protection of the Company's legilimate commercial inlerests and/or those of any other Group Company;
RCS01.4.3 - if any of the Restrictions by itseif, or taken together with any of the others, is found lo be
void or unenferceable, but would be valid if some part of it were deleted or modified, such Restriction
shall apply with such modification as may be necessary to make it valid and effective; and

RCS01.4.4 - the Restriclions are separate and severable and enforceable as such, so that if any
Rastriction is determined as being unenforceable in whole or in part for any reason, that shall not affect
the enforceability of any of the remaining Restrictions or, in the case of part of a Restriction being
unenforceable, of the remainder of that Restriction.

RCS01.5 - Any benefit given or deemed to be given by you to any other Group Company under the
terms of this clause is received and held on trust by the Company for the relevant Group Company. You
hereby agree to enter into appropriate restrictive covenants of a similar scope and duration to the
Restriclions directly with any other Group Company if requested to do so by the Company.

RES01 - Receipt of Payments and Benefits from Third Parties
RBS01.1 - Subject to any writlen regulations issued by the Group which may be applicable, neither you

Spr [ertos
"RINTIDAS
ETHIRAY COL LEGE FOR wo AN

(AUTONOMOUS)
CHENNAILGO0 008,


hp
Typewritten Text
DEPARTMENT OF CORPORATE SECRETARYSHIP


DEPARTMENT OF CORPORATE SECRETARYSHIP

(13321042024

Humaun Resources Sth Fioor,

If_-_’irs.;i International Financial Centre (FIFC), C-54 & C-55, G-Block,
Bandra Kurla Complex, fMumbal 400051

Registerad Oifice:

H:ﬁh Fi:»::f;:;sr. First International Financial Centre, G Block, Bandra Kurla Complex, Bandra
(Easty Mumbail 400098, MM, IN.
FORN: FOO471

October 26, 2021

| o b e oy b
Cear Mivetha K |

Wi wviould like to thank you for giving us the opportunity to meet with you, and discuss a
possinie employment opportunity with Citbank NLA. India (hereinafler referred to as ‘Citi').

Ve are pleased to make an 'Offer’ tc you on the following terms and condilions, which
vl guvern your employment with Citi and will be effective from your date of joining Citi:
¢ (Caieer Level: CQ4

« Location: Chennai
v Entity/Group: Citibank N.A. India
« CTC (INR)*: 357,709

" For ihe details of your compensaton i.e. CTC please roier Annaxure.

lJpen your acceptance of this Oifer, and subject 1o successtul completion of all pre-
requisites to the satisfaction of Cili, the effective dzte of your joining wiye as muwaily

agreed upon. *“‘CW

(AUTONOM
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You shall comply with and abide by;
a. all policies of Citi (and changes/revisions therei eflected from time 1o time),
0. the Code of Conduct for employees and changesirevisions therelo eflected from
time 10 lime, as applicable to your grade. during the course of your employment with
Citi.

During the course of your employment with Citi, you will work exclusively for, and in the
interest of, Citi and maintain confidentiality as to the business of Citi and ils customars,
as required by Citi. You will not associate yourself in any activities which in the opinion of
Citi are hanmiul or detrimental to the interests of Citi

You are not entitled to be employed with another employer or be interested directly or
indirectly in any other business or vacation.

Cili shall have the right, but nol the obligation o transter/second you, as the case may
be, to any function, business group, any other location within India, or to its affiiate and
subsidiary organizations, at any time in the future.

As a prerequisite tor joining the employment, Citi will make confidential reference checks,
including your staled academic credentials and prolessional career and achievements.
Hence, your date of joining Citi is contingent upon entering the requisite dala on First
Advantage website for initiation of background verilication®*. This offer would stand
revoked if the requirement is not fulfilled within (5 days) from the time of receipt of email
intimation.

“*riot applicable for Cit inter-entity transfers

Upon jaining, you shall provide Citi with the documents as mentioned in (he checklist
shared wilh you over e-mail. You will also be required to declare any indebtedness,
personal investments, and your involvement in any liigation and make such other
declarations and underlskings that are required as per Citi's policies on joining, and
during the course of your employment with Citi.

Allintellectual property rights and goodwill generated, as a result of your employment with
Citi, shail be for the benefit of and belong to Citi. You hereby unconditionally agree 10
assign all intellectual property rights of whatever nature thal may arise undar ar in
connection with the services you provide whilst in employrnent with Citi.

You will be eligivle for other perquisites and benefils as applicable and available to
gimployees in your grade from time 10 time, some of which are mentioned below:

a. Group Mediclaim Policy: Cili has a medical insurance policy for officers of your
grade. To become eligible o participate in Citi's medical insurance policy you need
to enioll yoursed! and your family (spouse/ domeslic paruigr and 2 children up-1o the
age of 25) in the insurance policy. You also have the option of including your paranis
and parents-in-faw sugject to certain conditions. Furdher details about the policy will
be available o vou upon joining.

p. Giroup Term Life Inswance Policy: All employéees of Citi are 5;3»2 iaries of a Group
s~

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)
CHENNAI-600 Q08

-


hp
Typewritten Text
DEPARTMENT OF CORPORATE SECRETARYSHIP


DEPARTMENT OF CORPORATE SECRETARYSHIP

Term Life Insurance Policy with death coverage benefit, as per its terms, in the event
of the employee's death. The premium atiributable to you will be entirely borne by
Citl. Further details about the Policy will be available to you upon joining.

Group Personal Accident Insurance Policy: All employees of Citi are beneficiaries of
a Group Personal Accident Insurance Policy that provides benefit with claims arising
cut of any accident and/or upon permanentpartialtemporary disability, Loss of Job
and many additional covers as per conditions which is defined by the scheme.
Further details about the policy will be available to you upon joining.

Your compensation and terms of employment shall be subject to review in accordance
with Citl’s policies from time to time, at the sole discretion of Citi. Your monthly payments
and your benefits shall be subject to deduction of income tax as per prevailing income tax
rales and other statutory deductions as may be required, in accordance with applicable
legislation in force from time to time.

Termination

&

]

Cill reserves Lhe right to terminate your employment immedialely, al any time, in
case you are unable to provide all suitable documentation required as a part of the
joining process on the date of your joining the services of Citi.

it is understood that this employment is being offered to you on the basis of the
particulars submitted by you to Citi. However, if al any time, it should emerge that
ihe particulars provided by you are false/incorrect or if any material or -
inforrmation has been suppressed or concealed, this Offer will be
ineifective and would be liable to be terminated by Citi. 3/7
Your employment may be terminated by either you, or by Citi. To so termin.

party shall be required to give the other, &0 days written notice in advance or
termination, or pay to the other the Monthly or prorated Payments in lieu of such
r,otir*e period, though upen a termination of employment by you, you accept that Citi
at its discretion, can require you to conlinue in service during the period of nolice
and need not necessarily accept Monthly Payments in lieu of notice from you. Itis
clarified that upon a termination of empleyment by you, and you are nat required by
Clti to continue in service, Citi is not obliged lo make any Monthly Payments to you
in lieu.

Cit reserves the right to terminate your employment immediately, at any time,
without making any Payments to you in lieu of notice, in case:

5 You are gullty of dishonesty, or sericus or persistent misconduch,
temporary/long absence from work without previous approval, absence from
work citing wrong/false reasons or, you neglect or refuse o atlend to your
duties or fail to perform any of your obligations, or fail to observe Citi's business,
disciplinary and ethical code, guidelines and policies.

= You absent yourself from the services of Citi without prior approval, or overstay
sanctioned leave by fifteen consecutive days wilhout prior intimalion and
approval, as you will be deemed to have abandoned service voluntarily.
if the oulcome of backgmmnd verification™ is found unsatisfactory.

"not applicable for Citi inter-entity transfers

Upon termination of this employment, you shall immediately return ali Citi ;Jropeny

S letbarr
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:ﬂ yOur possession 10_C_j;i. You will be relieved from services only after satistactory
radqd—pm of responsibilities, settlement of outstanding dues and service of notice
ﬁaifdi. and subject o any specilic conditions mandated by relevant circumstances
at the time.

Retirement
You shail retire from the services of Citi upon completion of 80 years of age.

Congent for Purpose of Collection

Without prejudice to the foregoing, you agree that any personal data provided by you or
on your behail to Citi from time to time prior o or in course of your employment with any
Citi entity (if employment is subsequenty offered to you) as well as all other personal data
relaled Lo you will be used/ disclosed by Citi for legitimate purposes:

+ To camply with any abligation imposed under any contract, law and/or regulation,

« bonitoring your financial transactions in all or any accounts held with Citi.
Hetenton / preservation ol your employment records with Citi far an indefinite period.

Shanng of all or any of your details with any person, if any event or situation warrants
such disclosure

-

Govarning Law

Your employment (including these terms) shall be governed by and consirugd in
accordance with the laws of lndia.

Statytory Sanelits

The statutory benelils available to eligible employees in accordance with the provisions
lald down under the Employse's Compensation Act, the Maternity Benefils Act,
Employees Stale Insurance Act and/or any statutory modification or re-enactment thereot

for the time being in torce would be applicable basis the specific criteria laid down under
the respective Acts from time 10 time.

These tenns, and your employment with Citi, is contingent upon your confirming written
acceptance of the above terms and conditions of Citi within ten days of receipt of this

lettat by you on the duplicate copy of this letter and your joining us on or before a mutually
agreed date.

This offer letter shall stand revoked in case you (the (:andéﬂa!:e‘q fail to join w:tl 4 f ?
(7 calendar days) of the agreed dale, as agreed with your HRG in writing. Also

gvent your candidature shall be barred from being considared for any future O
Citi.

\We wish you an enjoyable and rewarding associalion with us. S
ot
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Sincerely,

B Ramasubramanian

Senior Vice President

Human Resource

On Behalf of: Citibank NLA. India

I hereby accept the offer of employment on the terms set out above.

Miveltha K

Date:

Annexure

Compensation (INR)

Grade/ C Level C0o4
Basic Salary 180,083
Speacial Allowance 0

Meal Allowance 35,600
**Car Allowance 0

HRA 90,032
LTA 15,006
TC less LPA (8) 321,101
LA Amourd (B) 0

Other Cash Components (c) 0

Tolal Cash (a+b+c) 321,101
““Provicent Fund — 12% 21,608
'M"GFEJ:lURY — 8.33% 15.DDO
etSuoerannuation — 15% 0
Retirals:Overall (d) 38,608
CTC (a+b+c+d) 387,708
Sign-On Bonus s
Matice Period Buy Out 0

‘LPA Location Premium Allowance is a function of your gradeflevel and is linked to your
work lcation. LPA is variable and the value of LPA can either decrease or increase upon
your transfer from one location to another.

“Car Allowance: You will be eligible for a company lease car as applicable at your grade
lavel (applicable for C12 and above). The annual budget avallable to spend on the car
including the purchase price of the new car will be capped at 20% of your Total Cash less
LPA. The annual budget will be utilized for the payment of the annual cost of Lease
charges to the leasing company, annual amortized Cost of one-time levies like Road 1ax,
Regisvaton, Octroi as applicable, the cost of annual premium for a comprehensive
Insurance for the vehicle, cost of fuel and regular maintenance SQ::.‘ other taxes. Any

flgttoa
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unutilized car allowance will be paid out and will be full taxable. The car entitlements are
subject to Income Tax perguisite valuation rules as applicable from time to time. Please
do contact your HR Generalist for details of the car policy.

«sprovident Fund: Under this scheme you will be required to contribute 12% of your
eligible vase pay componenis per month, which will be deducted through payroll. A
matching contribution will be made by Citi towards the same. Eligible base pay
componants for contribution purpeses will be determined as per applicable laws, rules,
regutations, notifications, ordinances and policies notified or promulgated and
modilications thereof from time to time and in accordance with Citi policies.

“*«Gratuity; You will be eligible for gratuity at the time of leaving the services, as per the
policies of Citi. Gratuity is paid in case an employee compleles 4 years and 240 days of
continuous service and it is calculated on the basis of the statutory provisions and
company policy.

seer Sy oarannuation Fund: You have the choice 1o participate or decline to participate in
the Superannuation scheme of Citi, immediately upon joining. You are required to choose
an option as per the Mandate Form available in the joining kit. After choasing an option,
you may not, thereafter, change the same. Further details about the Scheme will be
available 1o you upon joining.

Emploves Conduct

Cili lakes workplace conduct and behavior very seriously, which is fully articulated within
Citi's Code of Conduct Specifically, Citi strives to be the best for our customers and
clients. while also facilitating a strong culture of compliance, governance, and ethical
conduct.

Citi and our regulators around the world expect our employees 10 conduct themselves in
a manner.that supports this cbjective and also builds and supports thelr own personal
reputation and integrity. Cili &lso expects all of its workplaces 10 be inclusive environments
where employees treat each other with mutual respect, and always operate in the best
interests of our clients and shareholders. Citi promotes various channels through which
conceins can be escalated, including confidentially, and fully expects employees to utilize
these escalation channels in a imely manner without fear of retaliation.

As a Citi employee, you are expected 1o align your personal conduct o these cbjectives
and comply with all Citi's pclicies and standards, including the Code of Conduct. You
acknowledge that if you breach or fail to comply with any Cit policy or standard, there
may be serious consequences including being subject to disciplinary action, up to and
inciuding termination of employment.

S.altgse"
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Larsen & Toubro Limited,
Construction

Mount Poonamallee Road,
Manapakkam, P. B. No. 879,
Chennar - 600 089, INDIA

Tel - +91-44-2252 6000, 2252 8000
Fax : +91-44-2249 3317

Ref.: GCT 2021/DC-20214045742636 02nd September 2021

Vis. Lakshmi Prateeka S
£ihiraj College for Women Chennai
Ceatact No. 9500530266

Dear Madam,

Sub: Appointment as Graduate Commercial Trainee

Hearly Congratulations on being selected for the position of Graduate Commercial Trainee through our rigorous
campus selection process. We are pleased to attach the offer of your appointment as GCT. We would advise
you io sign online and submit your acceptance within 7 days from the date of this letler. In case we do not hear
anything from you by that date, we will presume that you are not interested in our offer. Thereafter, this offer of
appointment as Graduate Commercial Trainee shall lapse automatically.

You are hereby advised to complete pre-employment medical checkup immediately after you have accepted the
Offer. Picase note that your offer of training will be strictly subject to your being declared medical fit by our
Company's doclor.

You will be reguired lo reporl for the lraining at Chennai in person on 06th September 2021 with all the
certificales or lestimonials in original. Please note that request for extension in joining time / Change of
Department or Division or Location will not be enlertained.

You are requested to submit the following documents online (scanned in colour) Immediately: You will also be
required 1o produce the following original documents at the place of posting for verification, on the date of your
physical joining

~ .8 L.C (10" 8td) Cerlificate and Mark sheet - In Original

- 1.5.C (12" Std) Certificate and Mark sheel - In Original

» Cerlilicale & Mark sheets of Degree (Under Graduation) of all the semeslers/years- In Original -
|Atlested copies of degree certificate and final year / semester mark sheets should be forwarded to us
within 3 months of your joining].

>  Course Completion Certificate (if your final semester/ final year result is not declared) - In Original
{(Mandatory)

» Good Conduct certificate issued by the College

»~  Photocopies of achievements in extra-curricular activities claimed (College / District / State /National/
Intermnational levels)

~ 2 Passporl size pholographs (Mandatorily photo should be laken in business formals in white
background {for Men - Blazer and tie & Women - formal office wear).

~ /A Copy of your Aadhar Card & PAN Card

~ Proof of age - either $.5.C or school leaving certificates

Please nole that this offer of employment given to you is based on the educational qualification declared by you
in yeur application for employment. This offer will stand automatically cancelled and withdrawn in case the
information provided in the application is false or incorrect. In case of any clarification, kindly contact Mr. Vishnu
Prasad / 9445504650 / vishnuprasad@Lntecc.com

Yours Faithfully,
for LARSEN & TOUBRO LIMITED

P

(K CHARAN KUMAR SHETTY)
SR. MANAGER — HUMAN RESOURCES
DIVISIONAL CORPORATE
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Larsen & Toubro Limited,
Construction

Mount Poonamallee Road,
Manapakkam, P. B. No. 979,
Chennai - 600 089, INDIA

Tel : +91-44-2252 6000, 2252 8000
Fax : +971-44-2249 3317

www Lntecc.com

Ref.: GCT 2021/DC-20214045742636 02nd September 2021

Ms. Lakshmi Prateeka S
Ethiraj College for Women Chennai
Contact No. 9500530266

Dear Madam,

Sub: Appointment as Graduate Commercial Trainee

With reference to the interview you had with us, we have pleasure in selecting you as GRADUATE
COMMERCIAL TRAINEE on the following terms and conditions, subject to:

(a) Your passing the final Degree Examination in FIRST attempt and
(b) Being found medically fit by the Company's Doctor.

1. Your pericd of training will be for twelve months from the date you report for training.

2. During the course of twelve months training period, you will carry out all directions and
instructions issued to you by the Company, its officers and representatives diligently and faithfully
carry out your duties and obligations. The course and manner of your training will be decided
solely by the Company at its discretion and you may be required to work, as part of your training,
in any one of the Cepartments / Offices / Projects of the Company and/or its Associates /

Subsidiary Companies.

3. During the course of your training, the company will pay you the following salary:

! PARTICULARS AM.OUNT ?) AM.OUNT ®)
| (Office Based) (Project Based)
| STIPEND 9,250/- P.M 9,250/- P.M

| FLEXIPAY 8,000/- P.M 7,900/- P.M
[_ TOTAL 17,250/- P.M 17,150/ P.M

You will be eligible for reimbursement of Site Compensatory Allowance when posted at Project
Sites as follows: -

Project Based
T 2,600/-P.M.

Site Compensatery Allowances (P.M)

A lump sum amount of ¥ 12,000/~ will be payable to Graduale Commercial Trainees on

successful  completion of lraining period.
Page 1 of 5 f
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Ms. Lakshmi Prateeka S

4. Gratuity: Your tenure of {raining of twelve months will not be reckoned as "Service" for the
purpose of Gratuity.

5. Provident Fund: You will be eligible for Provident Fund from the day of your joining our
Organization, under which at present the employee shall subscribe a sum equal to 12% of his
menthly salary and the Company contributes an equivalent amount.

6. Tax Liability: Income Tax Liability, if any, will be borne by you.

7. During the period of training, you will be entitled to leave as per the leave rules shown in
Annexure-l.

§. You shall not at any time engage in, or be concerned with, or be interested in, directly or
indirectly, any business, work or activity other than that of the Company or commit any act

prejudicial to the interests of the Company and/or its business (the Company being the sole judge
therecf).

w2

The Company shall have the rightto terminate this agreement forthwith without any notice
in the event of any of the following: -

{). Breach of any of the conditions of this agreement;
{ii). Any misconduct on your part;
(ili). Failure to carry out any of your duties and obligations;

{iv). Being continuously absent from or omit to attend to your work for 10 days without the
Company's previous permission in writing whatever be the cause of such absence or
omission.

{0. Either party can terminate the training hereunder by giving one month’s notice in writing to the
olher and upon expiration of such pericd of one month, the training hereunder shall terminate.

The Company may at ils sole discretion terminate the Contract of Employment without notice and
/ cr salary in lieu of notice, if in the opinion of the Company, the continuance of your employment
is detrimental to the interest of the Company. Provided that, in the event of termination as
provided hereinabove, all benefits / perquisites / allowances shall stand forfeited immediately, and
you will only receive any statutery benefits as applicable to you on the date of your termination.

11. You are io treat the terms of this agreement as confidential.

12. You are to treat the following as strictly confidential
Your salary, allowances, benefits, rewards.
~  The affairs of the Company and its customers of which you may be cognizant and
particularly the drawings, guotations, specifications and other manufacturing information.

By accepling employment with the Company, you undertake nol to disclose the above to anyone.

Violalion of this would be viewed as a serious breach of conduct.

13. You will keep us informed of your local contact address whenever there is any change.

Page 2 of 5
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Ms. Lakshmi Prateeka S

14. You will be assigned to work in our Divisional Corporate- Shared Services Centre, Chennai
HQ. Please nole that requests for extension in joining time will not be enterlained. Please note
that you will not be eligible for reimbursement of any expenses that you may incur for reporting.

16. The Company may extend the training period if the trainee has not attended training on all days or
has not fulfilled the learning objectives.

16. On successful completion of the said 12 months training period to the satisfaction of the Company
of which the Company shall be the sole judge and depending on the vacancies exisling in the
Company at that time you will be considered for appointment in the Company's regular cadre.

17. Cede of Conduct: You shall abide by the internal regulations specified in the company's ‘Code of
Conduct” inter alia Confidentiality policy, Gift policy, Insider Trading and Policy on Sexual
Harassment and any amendments thereof and /or other policies which may beccme applicable
from tme to lime. Any violation /breach thereof shall call for consequence management, which
May include as disciplinary action for those found guilty of such misdemeanors, termination of
Services with immediate effect without any compensation. The Company expects all employees
to comply with these regulations in lelter and spirit.

Company further expects thal you will abide by the law of land in your dealings with the
Company, its stakeholders & society.

Please note that it is the duty of every employee to familiarize themselves with the dos and don'ts
of ail policies concerning conduct, discipline and behaviors, In case of any concerns or
clarification the HR department may be approached. However, ignorance of the rule will not be
accepted as a defence in any case. Please refer Annexure Il

18. Disputes & Arbitration: Any dispute or difference or claim arising in connection with this contract
shali be resclved by reference to arbitration by a sole arbitrator appointed by L&T at ils sole
discretion.  The arbitration proceedings shall be governed by the Arbitration & Conciliation Act,
1996, The language of arbitration shail be English. Each of L&T or the employee shall be
respectively entitled to approach the Court of competent jurisdiction for such interim reliefs as the
Coempany or the Employee may in its discretion deem fit. The venue of arbitration shall be at
Chennai. The award of the arbitrator shall be final and binding on the parties. The governing law
shall be the laws of India.

19. The company reserves the right lo verify your documents and background through internal or
exlernal agencies. These may include your current / previous employment history,
educational/professional credentials and other background checks.

20. Confidentiality Agreementi: As a part of our Information Security Management System, you are
responsible for the security of all information including prevention of misuse of information /
information processing facilities, relevant to the company affairs and its customers of which you
may he cognizant and treat as strictly confidential, in particular, the drawing, quotations,
specifications and other manufacturing information. You shall also be responsible for maintaining
the confidentiality and prevent unauthorized disseminalion, in case you are engaged by the
Company in the development and use of any computer programimes.
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Ms. Lakshmi Prateeka S

Any invention or discovery made by you during the course of employment with the Company
shall become the property of the Company and you shall forthwith execute such documents
including assignment agreements as provided under applicable law for transfer of title to the
Company to enable the Company to register the same as Company owned intellectual property
and you shall not raise nor have any claim in respect thereof.

21.Non-disclosure of confidential information_and trade secret: You shall not, except as
authorized, reveal/disclose/disseminale to any person or entity including competitors or persons
involved directly or indirectly in allied trade, any of the trade secrels, secret or confidential
information, information contained in any manuals and/or dealings or any information concerning
the businesses, finances, external and internal transactions of the company and/or its affiliates /
associates / group companies including but not limited to all data, all company contracts,
processes, policies, strategies involving marketing, advertising, operations, contractual
obligations, business expansion (“confidential information”) which may come to your knowledge
and/or imparted to you by the company during your employment. You shall hold strict confidence
of such confidential information. This restriction shall survive after termination of employment /
retirement / resignation / severance of employment for any reason whatsoever without limit in
point of time.  You shall not during the term of your employment or at any time thereafter, use or
permit to be used, any information, notes or memorandum, contracts or processes relating to the
business and/or the transactions of the company and/or its affiliates / associates / group
companies which may come to your knowledge and/or possession by virtue of his employment
with the company for any purpose other than for the benefit of the company. You will be
responsible for the safe custody of all the documents, manuals, processes, contacts, kits and
olher properties belonging to the company that may by entrusted to and/or placed in your
possession by virlue cf and/or during the course of your employment with the company.

22.Non-competition restriction: You shall not engage directly or indirectly in any professional
services or employment nor advise, manage, render or perform services to or for any person or
entity during the term of your employment with the company. You agree that the company's
services are highly specialized. You further agree that the identity and particular needs of the
company's customers are not generally known in the industry.

Documents and other information regarding company's services, pricing and cost as well as
information pertaining to the company's customers including but not limited to identity, location,
service requirements and charges to the customer are highly confidential and secret and hence,
you shall not for a period of one year from the termination/ retirement / resignation / severance of
your contract of employment for any reason whatsoever, directly or indirectly engage yourself in
any capacity in any professional service or employment which is engaged in a business
compelitive to that of the company within the geographical location wherein the company does its
businesses. You are, however free to engage yourself in any profession or employment provided
your such future engagement is not competitive and such engagement is in full compliance of all
the lerms of your employment specially the terms related to Non-disclosure of confidential
information and trade secret & Non-Solicitation and Non-Poaching to that of the company.

23. Non-Solicitation _and Non-Poaching: You shall nol al any time during the term of your
employment with the company or thereafter, under any circumstances, directly or indirectly solicit
or attempt to solicit the company’s and/or any of its subsidiaries’ and/or affiliates’ and/or group
companies’ personnel to leave the employment of the company and/or any of its subsidiaries
and/or affiliates or apply for employment with any third party or encourage such personnel of the
company.
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You have further agreed that you shall not engage in soliciting business or allied business that is
in any way similar, identical or competitive with the business, aclivities, services of the company,
or with those customers of the company with whom you may have had any contact during your
employment with the company and for a period of one year after your employment ceases within
the company.

On arrival at our office, piease contact our Recruitment Section along with the following documents
in criginal and two attested Xerox copies

~  S.8.L.C (10" Std) Certificate and Mark sheet - In Original

~ H.S.C (12" std) Certificate and Mark sheet - In Qriginal

~ Cerlificate & Mark sheefs of Degree (Under Graduation) of all the semesters/years- In
Original (Except final semester / final year, if results have not been declared) - [Atlested
copies of degree certificate and final year / semester mark sheets should be forwarded to us
within 3 months of your joining].

~  Course Completion Cerlificale (if your final semester/ final year result is not declared) - In
Original (Mandatory)

~ Good Conduct certificale issued by the College

~ Photocopies of achievements in extra-curricular activities claimed (College / District / State
/National/ International levels)

~ 2 Passport size phetographs (Mandatorily photo should be taken in business formals in white
background (for Men - Blazer and tie & Women - formal office wear).

» A Copy of your Aadhar Card & PAN Card

~ Proof of age - either S.S.C or school leaving certificates

All the communications/notices should be addressed to Mr. K. Charan Kumar Sheftty, Sr. Manager
(Human Resources),Divisional Corporate HR Department, L&T Construction-Head Quarters,
Mount Poonamallee Road, Manapakkam, PB N0.979, Chennai-600089, Tamiinadu, India.

Please give your acceptance online as a token of agreement to the terms and conditions thereof,
within 07 days from the date of this offer. In case we do not hear anything from you by that date, we
will presume that you are not interested in our offer. Thereafter, this offer of appointment as Graduate
Commeicial Trainee shall lapse automatically.

Yours faithfully,
for LARSEN & TOUBRO LIMITED

/;/ A, P e

C:?‘)"' e s I
(RAMKISHORE S)
VP & HEAD — HUMAN RESOURCES
DIVISIONAL CORPORATE

Encl: As above
| have read the letter and accepl my selection and all the terms and conditions thereof.

Date:
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ANNEXURE -1
LARSEN & TCUBRO LIMITED
L&T CONSTRUCTION
Leave Rules for Graduate Commercial Trainees

Privilege Leave:

1. Eligibility : After 11 Months Training

2. Quantum : 23 days per annum

3. PL not availed al the end of the training period will be encashed and cannot be
carried over to the Next Year.

4. If for any reason the leave extends beyond the period of training, your training period
will be proportionalely extended and if the trainee is offered employment with the

company, the date of employment will be from the date of training is completed.

Casual Leave:

1. Eligibility : From the date of Joining

2. Quantum 5 07 days per annum

3. Notmore than 2 days CL will be allowed to be taken at one time. With holidays/
weekly off days prefixed / suffixed to CL, the total absence should not exceed 5 days.

4. Exceplin the case of extreme emergency, application for CL shall be made to the

appropriate authority and sanction to be obtained prior to availing of leave.

Sick Leave:
1. Eligibility ] From the date of Joining
2. Quantum : 07 days per annum on full stipend

3. The trainee shall produce a medical certificate from Registered Medical Practitioner in
support of his sickness.

4. The company has the right to have the trainee examined by the company's Medical
officer to ascertain the sickness.

5. SL shall not be combined with CL

If for any reason, the altendance of the trainee falls short of 240 working days per annum
his training period will be extended by the period of such shortfall.
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20-October-2021

Dear Janani Shree T,
We are glad to welcome you to be part of the iRaise family!

Pursuant to the communication with you, sharing the terms for your engagement with iRaise

Manzgement Consultants Pvt Ltd.

1. You shall be engaged with the Company as Junior Accountant on full time basis.

2. Your employment is inter alia based on the information furnished by you to the
company at the time cof joining. If the company discovers that you have furnished any
false, fake, forged information, the Company reserves the right to terminate your
contract without notice.

3. Youwill be on probation for 6 months; you shall ne confirmed in full time employment
on successful completion of the probation period.

4. Your employment with the company will be governed by the terms and conditions of
centract contained in Annexure 1 attached hereto.

5. This letter supersedes all previous agreements (written or oral) between the parties

in relation to the subject-matter.

_(T.

Your compensation will consist of the following components:

i) Monthly salary and allowances of INR 22500

i) At the end of the 6 months probationary period, you are eligible for INR 25000
performance incentive

7. Youmay be required to visit clients within the city or outside, expenses for such travel

chall be reimbursed by the company on actuals.

Wish ycou a successful and rewarding career with iRaise.

For iRaise Management Consultants Pvt Ltd - |
(I PN CIPAL

A\\ C ETHIRAJ COLLEGE FOR WOMEN
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. CHENNAI-G00 Q0€&,
Venu Puthussery

CEO
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McKinsey Global Services India Private
Limited
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=y 3 ) 2 L) World Trade Center, Rajiv Gandhi Salai,
é}I COLllpal’lY L(’ / OMR, Perungudi, Chennai - 600 096 ’
+91 (44) 42265000
CIN No. U72300DL1997PTC384386

Harini .
N0.6/18, Krishnappa street, Purasaiwakkam
Chennai, Tamil Nadu 600084

September 23, 2021

Dear iHarini .,

We are delighted to have you join McKinsey Global Services India Private Limited (“McKinsey” or the
“lirm”) in the role of Business Presentation Specialist (Trainee) in Chennai effective October 7, 2021, or
such other date as agreed by you and the firm.

This employment agreement formally confirms the terms and conditions of your employment should you
accepl our offer.

You agree o actin the best interests of McKinsey at all times. You agree (o devote your full working time
o your job duties, and any other duties as McKinsey assigns to you from time to time.

Your normal place of work will be in our office currently situated at Chennai. Upon reasonable notice, we
may chainge your place of work to any other location within India.

Zompensation

Your compensation is comprised of the below components. The firm formally reviews performance tor
. I . . . . . . . . I

purposes of compensation decisions each year, including potential eligibility for an adjustment hased on

periormance as determined in the firm's sole discretion,

Your con:pensation will be prorated based on your actual start and end date. Applicable tax withholdings
and deductions will apply; please consult with your tax advisor on the taxation of payments and other
lerms described herein.

Salary. Your annual gross base salary will be payable monthly, which will be revised if you are on or
move to a part-time program or unpaid leave. Salary will be structured between salary and allowances.
The details of this compensation structure will be communicated to you when you join. Your starting
annual base compensation (including allowances and provident fund) will be INR350,000, payable
manthly from the date you begin work.,

Provident Fund. Your gross annual salary includes the firm’s contribution to the Provident Fund per the
requirements of the India laws pertaining to the Provident Fund.

>
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Gratuity. You shall be entitled to gratuity payments in accordance with the Payment of Gratuity Act,
1972, as amended from time to time, subject to maximum limit provided therein.

Special Payments

Applicable tax withholdings and deductions will apply to all special payments; please consult with your
tax advisor on the taxation of payments and other terms described herein.

Joining Bonus: McKinsey will pay you a Jeining Bonus in the amount of INR13,550. This is a one-time
bonus to be paid in the first available payroll after your start date.

Other Benefits

Firm Benefits. The firm offers a comprehensive program of benefits, which includes medical, dental, life
and disability insurance, as well as other benelits in accordance with applicable firm policies and plans
(as they may change from time to time in accordance with applicable law). Your eligibility for firm benefits
may vary depending on the nature of your employment with the firm.

You will be eligible to all maternity benefits, leave and the like as prescribed under the Maternity Benefit
Act, 1961,

Absences from Work

Leave. You will be entitled to 24 days of leave each year. Leave policies may vary depending on your
location and the nature of your employment with the firm.

Medical leave. You will be entitled to 12 days of medical leave, which can be used for unforeseen
circumstunces such as medical emergencies for yourself or your immediate family members.

Probation. Your first 6 months of employment will be a probationary period. During this probationary
period, either you or McKinsey may decide to terminate the employment relationship at any time and for
any reason, upon providing 30 days notice in writing or pay in lieu of notice. This period may be
extended at the firm's sole discretion, for a further period of 3 months depending on your performance,
for which a written probation-extension notice will be issued. If you do not receive any such
cominunication, you will be deemed confirmed on completion of the first 6 months. Upon successful
completion of the probationary period, your employment will be subject to the below termination
provisions

Termination

Aller confirmation of service, either you or McKinsey may terminate your employment at any time by
providing 2 months notice, and for any reason, in accordance with applicable law and as provided herein.
Upon the termination of your employment you must, in compliance with applicable McKinsey policies,
immedicely return o McKinsey all documents, computers and any other property that belongs to
McKinsey or its parents, subsidiaries, affiliales and clients, without making any copies of documents,
compuler software, data, or confidential or proprietary information. If asked to do so, you must inform
McKinsey of any computer passwords used by you in the course of your employment. You must, if so
required by McKinsey, confirm in writing that you have complied with your obligations under this
Provision.

At the expiration of your agreement, you understand and agree you will not be entitled to and are hereby
excluded from a [redundancy/severance] payment and any claim for unfair [dismissal/termination], unless
ctherwise provided by applicable law.

McKinsey may terminate your employment without advance nolice to you if it has reasonable grounds to
conclude that you engaged in gross misconduct, including theft, fraud, unauthorized disclosure of
Confidental Information, violalion of any law or regulation, material breach of firm policy, or conduct

damaging to McKinsey's reputation, clients or employees. »
I ]
S elhacidre"

ETHIRAJ COLLEGE FOR WOMEN
(AUTONOMOUS)
CHENNAI-600 008.

2116


hp
Typewritten Text
DEPARTMENT OF CORPORATE SECRETARYSHIP


DEPARTMENT OF CORPORATE SECRETARYSHIP

Garden Leave

The firm may at any time during your nolice period require you to remain away from our premises; 1o
work from home; to carry out special projects outside the normal scope of your duties; not to contact
clients; nct to contact any other employee or one of our contractors without our permission and not o
carry oul some or all of your normal duties. We may appoint another person to carry out any of your
duties at such times. If we exercise this right, you will receive the salary and benefits to which you are
entitled, and you must: (i) continue to comply with your implied duties, including those of good faith and
fidelity, and (i} continue to comply with the express duties set out in this contract, except those from
which we explicitly release you.

Payment In Lieu of Notice

whether you or McKinsey gives notice to terminate your employment, McKinsey reserves the right to pay
you the salary you would have been entitled to receive for your notice period (or the remainder, if notice
has already been given) instead of requiring or allowing you to work your notice period.

During any required notice period, McKinsey may direct you not to perform some or all of your
responsibilities, and to direct or limit your contact with McKinsey clients or personnel.

Post-Employment Protections

This offer is also contingent on your signing the attached Post-Employment Protections Agreement,
which will include cenain post-employment restrictions.

Firm Obligations and Policies

Our values . which guide how we serve clients and treat one another, are at the very heart of our firm.
Upon joining the Firm, you will be required to comply with all applicable Firm policies whiie employed at
the Firm (and beyond if so provided by the relevant policy), as they may change from time to time. By
accepting this offer, you agree to review the Firm's policies within the first 30 days after your start date
and comply with their terms. The most current versions of our policies are available on the Firm intranet
and include, but are not limited to:

1. Oulside Activities and “Take Time” Policy, which states, among other things, that our firm members
must avoid engaging in  outside activiies such as additional employment (to include
building/operatingfadvising on start-ups) or political or business activities that potentially create
conilicts of interest with the firm or its clients;

2. Personal Investments Policy, which among other things, prohibits firm members and members of
their households from purchasing or selling publicly traded securities of any client of the firm; and

w

Board Membership Policy, which among other things, prehibits firm members from sitling on the
board of directars of any privately or publicly owned company (charitable organizations are
generally permissible).

Data Privacy. We also ask you to review the McKinsey HR Privacy Notice which describes how
McKinsey processes and protects your personal data and your privacy rights at the firm. In addition, by
signing below, you also agree Lo review and adhere to the Global Dala Protection & Privacy Policy, which
describes McKinsey's global privacy program and applies to each McKinsey entity and all firm members
when processing personal data anywhere in the world.
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Conficlentiality and Non-Disclosure
For purposes of this Section, "McKinsey” shail refer to the firm and its parents, subsidiaries and affiliates.

Client Conlfidences. McKinsey's clients expect that McKinsey will hold all business-related information
about the client, including the fact that they are doing business with McKinsey and the specific matters on
which they are doing business, in the strictest confidences ("Client Confidences”). You acknowledge that,
during the course of your employment, you will have access to such Client Confidences.

Confidential Information. You acknowledge that, during the course of your employment, you will have
access to and will create information relating to McKinsey's business that provides McKinsey with a
compelilive advantage, that is not generally known by persons not employed or engaged by McKinsey
and that could not easily be determined or learned by someone outside McKinsey (“Confidential
Information”). Such Confidential Information, whether or not explicitly designated as confidential, includes
both written information and information not reduced to writing, and includes information that is not
publicly known and that may provide McKinsey with a competitive advantage, including information about
clients, relerral sources, internal corporate policies and strategies, pricing, financial and sales
information, forecasts, business and marketing plans. You also acknowledge that, during the course of
your employment, you may have access o and/or create personal data relating te individuals, such as
employees, job applicants, external workers, customers and service providers of McKinsey and
McKinsey's clients ("Personal Data"). Personal Data is also considered Confidential Information.

Duty to Preserve Client Confidences and Confidential Information. During your employment by
McKinsey, you agree not to use or disclose Client Confidences and Confidential Information, including
Personal Data, except as may be necessary in the good faith performance of your duties to McKinsey.
Alter your employment by McKinsey, you may nct use ar disclose the foregoing information without the
prior written consent of McKinsey.

Firm Property. You acknowledge that all devices, documents and materials, in hard copy or glectronic
form, received, created or used by you in connection with your employment with McKinsey are and will
remain the property of McKinsey. You agree to return all such devices (which are owned by the firm),
documents and materials (including all copies) prior to your termination of employment and agree that,
during or after your employment, you will not, under any circumstances, without the written consent of
McKinsey, disclose those documents and materials to anyone outside McKinsey or use those devices,
docurments and materials for any purpose other than in connection with work performed as an employee
for McKinsey.

Intellectual Property
For purposes of this Section, "McKinsey” shall refer to the firm and its parents, subsidiaries and affiliates.

You agree to fully and promptly disclose to McKinsey, without additional compensation, all ideas, original
or creative works, inventions, discoveries, computer software or programs, trading strategies, statistical
and economic models, improvements, designs, formulae, processes, production methods and
technological innovations, whether or not patentable or copyrightable, which, during your employrment
with McKinsey, are made, conceived or created by you, alone or with others, during or after usual
working hours, either on or off your job, and which are related to the business of McKinsey or which
relate in any way (o tasks assigned to you by McKinsey (“Intellectual Property”). You acknowledge that
McKinsey owns all such Intellectual Property rights as works made for hire to the fullest extent of the law.
You agree that such Inteliectual property conceived or created by you shall be regarded as being made
under a contract of service with McKinsey. For the avoidance of doubt, you hereby assign to McKinsey
all such Intellectual Property rights, including the rights to sublicense or transfer any of the rights
assigned hereunder, in any and all media now known or hereafter developed, along with all existing
causes ol action, known or unknown.

S . et
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You agree that such assignment shall be perpetual, worldwide and royalty free. Notwithstanding the
provisions of section 19(4) of the Copyright Act, 1957, you agree that such assignment in so far as it
relates Lo copyrightable material shall not lapse nor the rights transferred therein revert to you, even if
McKinsey does not exercise the rights under the assignment within a period of one year from the date of
assignment. You further acknowledge and agree that you shall waive any right to and shall not raise any
objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 19A of the
Copyright Act, 1957. You agree, at any time during or after your employment, to sign all papers and do
such other acts and things, at McKinsey's expense, as McKinsey deems necessary or desirable and may
reasonably require of you to protect McKinsey's rights to such Intellectual Property, including applying
for, obtaining and enforcing patents or copyrights wilh respect to such Intellectual Property in any and all
countries. You further agree not to use or disclose, without the prior written consent of McKinsey, both
during and after your employment by McKinsey, Intellectual Property, except as may be necessary in the
good faith performance of your duties to McKinsey.

Other Matters

No Conflict. By signhing below, you are affirming that you do not have any contractual or other
obligations that would conflict with your responsibilities in this role, and thal you are not bound by any
agreement or obligation with or to any person or organization that prohibits you from accepting or
continuing your employment with McKinsey and fully performing all of your responsibilities with McKinsey
(e.g.. non-compete agreement).

You further agree, as from the date you accept our offer and during your employment with us, not to
discloss o McKinsey or its parents, subsidiaries or affiliates any information or documents you are
prohibiled from sharing under any contractual or other duty owed to a former employer or other party
nased on any other relationship, such as a self-employed relationship, or otherwise.

You agree o the undertakings set out in the attached Annex A in more detail.

Offer and Background Check. These offer terms are contingent upon your ability to commence
employment on the above-stated start date, residing in the country of your office location as of the
anove-stated start date, and agreement not to engage in work outside of your payroll office country for
persunal reasons except as approved by your supervisor and within firm-approved limits. Any changes
may modify the terms contained herein. Your employment is also contingent upon the successful
completion of a background check (including additional background checks during employment, if
applicable). You agree to the firm conducting such background check, either directly or through a third
party. Gnce we receive your signed copy of this agreement, you will receive information on how to begin
the background check process; we ask that you begin the process promptly. Any personal information
provided by you in the application procedure forms part of this employment agreement. If such
information Is incorrect or you have concealed material facts or circumstances, we may contest the
amployment relationship and/or terminate it without notice (as permitted by applicable law).

immigration Compliance. If applicable, employment is conlingent upon you possessing or timely
oblaining the right to work in your location of offer. Failing to do so may affect your employment and the
terms enclosed herein. Where necessary, we will provide our reasonable legal and administrative
support Lo assist you in applying for the applicable work permit and/or visa for your location of offer.

Working with Competitors. If you take an interim opportunity to work for any direct competitor of
McKinsey or its parents, subsidiaries or affiliates prior to joining us, McKinsey reserves the right to
withdraw this offer.

Timesheets. You must complete limesheets in accordance with McKinsey policy.

Travel. Your work may require travel, including both domestic and international destinations. Therefore,
possession of a valid passport is required for all applicable roles (including consultants and others who
will travel internationally). You understand that you have a legal and professional obligation to comply
with immigration laws where you conduct business. Furlher, you must have the correct legal
authorizalion o enter any country for your intended purpose. It remains your responsibility to understand
your imniigration status and ensure that you are entering a country in the correct immigration category

for the intended purpose of travel.
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. McKinsey will reimhurse all reasonable, pre-approved expenses that you properly and
qably incur in the discharge of your duties and subject to any other policies thal McKinsey issues
from time Lo time. You are expected to familiarize yourself with your office’'s Expense Policy and submit
for reimbursement only those valid business expenses that are permitted under such Paolicy.

Amounts Owed. During your employment or therealter, if you owe the firm any amount of money,
McKinsey may deduct that amount (in one or more instaliments) from amounts it owes you, unless
prohibited by law. If, on termination, you have taken Leave in excess of your accrued entillziment, you
agree that McKinsey may deduct the value of this from your final salary and any other payment, unless
prohibited by applicable law.

Acknowledgment

You acknowledge that this document sets out in full your agreement with McKinsey and supersedes any
prior agreement or arrangement regarding employment with McKinsey, whether written or oral.

Severability. If any provision herein is held to he unenforceable by a court, the remaining provisions
shall be enforced to the maximum extent possible, and such provision shall be given effect o the
maximum extent possible by narrowing or enforcing in part that aspect of the provision found overbroad
or unreasonable. The waiver by any party to this agreement of a breach of any of the provisions herein
shall not operate or be construed as a waiver of any subsequent or simultaneous breach.

Changes to Employment. McKinsey reserves the right to change any of the foregoing terms of
employment except where prohihited by applicable law and will notify you in writing of any changes any
of the foregoing terms of employment.

Choice of Language and Law, Both you and the firm have agreed to draft this agreement in English.
The faw of India will govern this agreement. Both you and McKinsey agree to the jurisdiction of the
Chennal Courts in resolving any disputes that arise under it.

We are very excited about you joining us. Please let us know by Seplember 23, 2021 whether you will
accepl the terms and conditions of your employment as set forth herein. To accept, please sign
electronically below to acknowledge your acceptance of our offer and the terms set forth herein.

We wili be happy to answer any questions you may have about the firm or the terms contained in your
offer. Please contact Gayathri M - Gayathri_M@mckinsey.com at 8056046267 if we can help you in any
way. We look forward to welcoming you as a member of the firm.

Sincerely,

&fﬁ/f_JJv Fte '
_——-—:"“""’
Christus Antony
Head of Suppaort Centre Recruiting, APAC

~—DucuSigned by:

| e S P

N 08254 10EFEZA40D

Harini .

Signed Date: 23-sep-2021
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Annex A

We look forward to you starting with the firm. In the interim, and during your employment, it is understood
and agreed that you will continue to observe all relevant obligations and duties owed to your current and
previous employers or other parties based on ary other relationship, such as a self-employed

relationship, or otherwise, including but not limited to the duty of confidentiality. You undertake that you
will not:

« Access confidential/protected drives for any reason (e.g. reviewing printing off old mandates, decks
ol advice, financial information etc.) other than genuine business reasons in furtherance of your

services for your current employer or other contractual party you currently or previously worked
with;

« Save or email sensitive or confidential information to a personal device or email address;

« Discuss your future employment at the firm in your current workplace other than as absolutely
necessary in order to give nolice, comply with any document return or destruction obligations and
appropriately transition work;

« Contact during your notice period, other than for genuine business reasons, any employee of your
current employer, or other cantractual party you currently or previously worked with, whom you are
aware are being approached as potential applicants by the firm;

« Discuss empioyees of your current employer or other contractual party you currently or previously
worked with, with the firm;

« Create any emails at all about future plans on the IT system or devices provided by your current
empioyer or other contractual party you currently or previously worked with. This includes in
particular ‘cryptic’ ones to employees of your employer or the firm (e.g. 'how did it go?', 'thanks for
the chat’). Any emails to friends and family should be sent from a personal email account and
created on your own personal devices;

« Make calls or send text messages o the firm about future work plans from your current employer’s
work lines or work devices (e.g. phone/tablet), or those of any other contractual party you currently
or previously worked with, or conduct any planning of your transition to the firm during work hours
of your current employer, or other contractual party you currently or previously worked with;

« Use confidential information of or about your current employer, or other contractual party you
currently or previously worked with, including, but not limited to, the identity of its clients, revenues,
profil, key staff and their terms and remuneration, in respect of any future business plans with the
firm.

+ Discuss your future employment at the firm with the clients of your current employer, or other
contractual party you currently or previously worked with.

« Have in your possession, whether in hard copy or electronic form, any confidential information of
your current employer or its clients’ post-termination of your relationship with your current
employer, or other contractual party you currently or previously worked with, taking all necessary
sleps tc ensure any personal devices are wiped of any such information.

e if.frw
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Bnnsy B
MELTICA D

POST-EMPLOYMENT PROTECTIONS AGREEMENT

In consideration of the commencement of your employment with McKinsey Global Services India Private
Limited (“McKinsey” or the “firm”), and the compensation and other benefits you will receive as an
employee of McKinsey, and further to the terms and conditions set forth in your employment terms with
McKinsey, and intending to be legally bound, you agree as follows:

A

Definitions

The terms “Client Confidences” and “Confidential Information” have the meanings ascribed to them
in your Employment Agreement. The “Employment Agreement” means the employment agreement,
as amended from time to time, to which this Post-Employment Protections Agreement is attached.
The *McKinsey Group” means McKinsey Global Services India Private Limited, its subsidiaries,
affiliates, related companies and/or successors, and includes the firm.,

1.

. Resurictive Covenants

Non-Solicitation/Non-Service of Clients. You acknowledge that, by virtue of your
employment by McKinsey, you have gained or will gain knowledge of the identity,
characteristics and preferences of the McKinsey Group's clients, among other Client
Confidences and Confidential Information, and that you would inevitably have to draw on such
information if you were (o solicit or service McKinsey Group clients on behalf of a competing
business. Accordingly:

a. If you are employed as, or promoted to, an Engagement Manager, Expert (or an
equivalent Impact Level Green or-Band 4 role), you agree that during your employment
by McKinsey, and for SIX (6) MONTHS following the termination of that employment for
any reason, you will not, on your own behalf or behalf of anyone else, directly or
indirectly, solicit the business of or perform any services of the type you performed during
your employment with McKinsey for actual or prospective clients of the McKinsey Group
(i) as to which you performed services or had direct contact in the TWELVE (12) MONTH
period prior to the termination of your employment with McKinsey, or (ii) as to which you
had access to Client Confidences or Confidential Information during the TWELVE (12)
MONTH period prior to the termination of your employment with McKinsey.

h. If you are employed as, or promoted to, an Associate Partner, Senior Expert (or an
equivalent Impact Level Blue or Band 5 role), you agree that during your employment hy
McKinsey, and for TWELVE (12) MONTHS following the termination of that employment
for any reason, you will not, on your own behalf or behalf of anyone else, directly or
indirectly, solicit the husiness of or perform any services of the type you performed during
your employment with McKinsey for actual or prospective clients of the McKinsey Group
(iy as to which you performed services or had direct contact in the EIGHTEEN (18)
MONTH period prior to the termination of your employment with McKinsey, or (i) as to
which you had access to Client Confidences or Confidential Information during the
EIGHTEEN (18) MONTH period prior to the termination of your employment with
McKinsey.

c. If you are employed as, or promoted to, a Firm Leader (or an equivalent Impact Level
Indigo or Band 6 role), you agree that during your employment by McKinsey, and for
EIGHTEEN (18) MONTHS following the termination of that employment for any reason,
you will not, on your own behalf or behalf of anyone else, directly or indirectly, solicit the
business of or perform any services of the type you performed during your employment
with McKinsey for actual or prospective clients of the McKinsey Group (i) as to which you
performed services or had direct contact in the TWENTY-FOUR (24) MONTH period
prior to the termination of your employment with McKinsey, or (i) as to which you had
access to Client Confidences or Confidential Information during the TWENTY-FOUR (24)
MONTH period prior to the lermination of your employment with McKinsey.
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The prohibitions contained in this paragraph shall not, however, apply to any clients you
developed prior to your employment with McKinsey and without any substantial
assistance from McKinsey, provided you so demonstrate in writing during your
employment with McKinsey.

2. Non-Service of/[Non-Employment by Competitors of Clients Served. You acknowledge
that McKinsey Group clients provide the McKinsey Group with highly sensitive information and
that your providing services to a direct competitor of a McKinsey Group client that you served
during your employment with McKinsey would jeopardize the McKinsey Group's Client
Confidences, Confidential Information and client relationships. Accordingly:

a. If you are employed as, or promoted to, an Engagement Manager, Expert (or an
equivalent Impact Level Green or Band 4 role), you agree that during your employment
by McKinsey, and for SIX (6) MONTHS following the termination of that employment for
any reason, you will not, on your own behalf or behalf of anyone else, directly or
indirectly, (i) be employed by or a contractor to, (i) solicit the business of, or (iii) perform
any services of the type you performed during your employment with McKinsey for, any
direct competitor of a client that you personally served in the TWELVE (12) MONTH
period prior to the termination of your employment with McKinsey.

b. If you are employed as, or promoted to, an Associate Partner, Senior Expert {or an
equivalent lmpact Level Blue or Band 5 role), you agree that during your employment by
McKinsey, and for TWELVE (12) MONTHS following the termination of that employment
for any reason, you will nol, on your own behalf or behalf of anyone else, directly or
indirectly, (i) be employed by or a contractor to, (i) solicit the business of, ar (iii) perform
any services of the type you performed during your employment with McKinsey far, any
direct competitor of a client that you personally served in the EIGHTEEN (18) MONTH
period prior to the termination of your employment with McKinsey.

c. It you are employed as, or promoted to, a Firm Leader (or an equivalent Impact Level
Indigo or Band 6 role), you agree that during your employment by McKinsey, and for
EIGHTEEN (18) MONTHS following the termination of that empioyment for any reason,
you will not, on your own behalf or behalf of anyone else, directly or indirectly, (i) be
employed by or a contractor to, (i) solicit the business of, or (iii) perform any services of
the type you performed during your employment with McKinsey for, any direct competitor
of a client that you personally served in the TWENTY-FOUR (24) MCNTH period prior ta
the termination of your employment with McKinsey.

3. Non-Solicitation of Employees.

a. If you are employed as, or promoted to, an Engagement Manager, Expert (or an
equivalent Impact Level Green or Band 4 role), or an Associate Partner, Senior Expert
(or an equivalenl Impact Level Blue or Band 5 role), you agree that, during your
employment, and for the TWELVE (12) MONTH period thereafter, you will not, directly or
indirectly, solicit, hire or seek to hire (whether on your own behalf or on behalf of some
other person or enlily) any person who is at that time (or was during the prior six (6)
months) an employee, consultant, independent contractor, representative or other agent
of any member of the McKinsey Group (a) in any country in which you are employed by
McKinsey, or (b) with whom you worked with in the TWENTY-FOUR (24) MONTH period
prior to the termination of your employment by McKinsey. Nor will you during your
employment by McKinsey, and for the TWELVE (12) MONTH period thereafter, directly
or indirectly, on your own behalf or on behalf of any other person, entity or organization,
induce or encourage any employee, consultant, independent contractor, representative
or other agent of any member of the McKinsey Group covered by this paragraph to
terminate or reduce his or her employment or other business relationship or alfiliation
with McKinsey.

b. If you are employed as, or promoted to, a Firm Leader (or an equivalent Impact Level
Indigo or Band 6 role), you agree that, during your employment, and for the EIGHTEEN
(18) MONTH period thereafter, you will not, directly or indirectly, solicit, hire or seek to
hire (whether on your own behalf or on behalf of scme other person or entity) any person
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who is at that time (or was during the prior six (6) months) an employee, consultant,
independent contractor, representative or other agent of any member of the McKinsey
Group (a) in any country in which you are employed by McKinsey, or (b) with whom you
worked within the THIRTY-SIX (36) MONTH period prior to the termination of your
employment by McKinsey. Nor will you during your employment hy McKinsey, and for the
EIGHTEEN (18) MONTH period thereafter, directly or indirecily, on your own hehalf or
on behalf of any other persaon, entity or arganization, induce or encourage any employee,
consultant, independent contractor, representative or other agent of any member of the
McKinsey Group covered by this paragraph to terminate or reduce his or her
employment or other business relationship or affiliation with McKinsey.

C. Other Terms

1.

r

o

If, during your employment with McKinsey, your role Band level changes, for purposes of
determining the relevant restrictive covenant under Section B above while you are employed
with McKinsey and after its termination, your then-current position and Band level will be
determinative.

In the event you seek or obtain employment or some other business affiliation with any person
or entity other than a member of the McKinsey Group, you agree to provide that person or
entity with a copy of this Post-Employment Protections Agreement (*PPA”). You also agree
that McKinsey may provide a copy of this PPA to any such person or entity.

You acknowledge that the restrictions contained in this PPA are fair, reasonable and
necessary for the protection of the legitimate business interests of the McKinsey Group, and
that McKinsey will suffer irreparable harm in the event of any actual or threatened breach by
you. You therefore consent to the entry of a restraining arder, preliminary injunction or other
preliminary, provisional or permanent court order to enforce this PPA and expressly waive any
security that might otherwise he required in connection with such relief. You agree that in the
event of any actual or threatened breach by you, any reguest for reliel by McKinsey shall be in
addition and without prejudice to any claim for monetary damages that McKinsey might elect
to assert, You further agree to pay McKinsey's reasonable attorneys’ fees and other expenses
in the event McKinsey prevails in a court in enforcing any claim against you arising from or
related to this PPA. In the event you violate any provision of “Section B: Restriclive
Covenants” of this PPA, the time periods set forth in those provisions shall be extended for the
period of time you remain in violation of those provisions.

. If any provision of this PPA is held to be unenforceable by a court, the remaining provisions

shall be enforced to the maximum exlent possible. If a court should determine that any portion
of this PPA is overbroad or unreasonable, such provision shall be given effect to the maximum
extent possible by narrowing or enforcing in part that aspect of the provision found overbroad
or unreasonable. This PPA represents the entire agreement of the parties with respect lo the
subject matter covered, supersedes any and all prior written or oral agreements to the extent
there is any conflict in terms, and cannot he modified except in a writing signed by both
parlies. The waiver by any parly Lo this PPA of a breach of any of the provisions of this PPA
shall not operate or be construed as a waiver of any subsequent or simultanecus breach.

. For the avoidance of doubt, should any conflict exist with respect to your post-employment

restrictions, the terms of this PPA will take precedent over any other terms.

This PPA shall be governed by and construed in accordance with the laws of India. The
parties hereby submit to the non-exclusive jurisdiction of the courts of the Indian state where
the firm home office to which you reported is located for any dispute arising out of or relating
to this PPA.

You acknowledge that you understand the terms and conditions set forth in this PPA and have
had adequate time to consider whether to agree to them and to consult a lawyer or other
advisor of your choice if you wish to do so. §
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McKinsey Global Services India Private Limited

~———DocuSigned by:
anw S P
082341D5FE2A4D0
Harini .
Signed Date: 23-Sep-2021
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Mckinsey HR Data Privacy Notice

McKinsey ("McKinsey" or “firm" or “we") is committed to respecting your privacy and protecting your
personal daw, which is any information that is capable of identifying you as an individual.

This HR Data Privacy Notice (“Privacy Notice”) describes how we handle and protect your personal data
in connection with our firm processes and activities. In case of a conflict between this Privacy Notice and
applicable law, applicable law will govern,

This Privacy Notice only applies to the persaonal data of our firm members?. Separate rules apply to the

personal data of our external workers?, clients, vendors or any other person from whom McKinsey
collects personal data for other purposes.

Personal data we collect

The type ol personal data we collect from you and the ways that we process it are determined by the
requirements of the country in which you perform work for the firm, and not the country in which you
reside.

We collect personal data at various stages during a working relationship, such as when you apply for a
role with us, when we create a personnel file or engagement record, and through the management of our
relationship with you. For example, we may collect:

« hasic informaltion like your name, surname, address, contact information (including home address,
personal email and phone numbers);

« photoyraphs and videos;

« employment administrative data (e.g., degrees, trainings, professional references, wark
experience);

« hank information;

« employment and occupation related information (e.g., duties, classification, compensation, other
benelils, absences, hoiidays);

« nformation necessary to perform background checks, to the extent permitted by applicable law,
including education, work history, identity documents, and data relating to criminal offences or
proceedings;

« petiormance and development related information;

« information regarding your use of and communications through firm information technology
resources,; and

s information about your dependents, your designated emergency contacts, and other individuals that
;fw are authorized to pravide that you voluntarily provide in connection with your employment.

We may also coilect, under certain circumstances and to the extent permitted by applicable law, sensilive
personal data, which is a subset of personal data and includes information about your ethnicity, health,
trade union membership, religious beliefs, and sexual orientation. For instance, we may collect
information related to health to manage a workplace accommeodation for a medical condition or to
manage sickness absence, or information about ethnicity, religion or sexual orientation to monitor and
maintain our diversity commitments.

Ly this Prvacy Nulice, the erm “linm member” 15 limited to any member of our firm who is employed by the firm through an employment contract or

an olfer leter for employment and expressly excludes external workers (see below).

“In this Privacy Nolice, the term "external worker” refers to any individual who comprises part of the firm worklorce supporting activities of the firm,
but who is not employed by the fiom. They may be engaged through a personal service campany (e.9., LLC), through a vendor, through a partnering

arrangement, or, 10 a few, select circumstances, as an individual.
o )
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Use of your personal data

We use your personal data to address our responsibilities as your employer, to comply with our legal
obligations, and to support activities related to administration and business management of the firm. For
instance, we use your personal data:

« (0 support payroll processes and to administer the employment relationship, including employee
performance and career management,

« (o staif resources on clients’ engagements,

« 1o provide you with hardware and other professional tools (like mobile phones) at their domicile;
« Lo provide health, financial and other benefits to you;

« (0 create tax returns and social declarations;

« (o secure McKinsey's facilities and its information technology and telecommunications systems;
s (0 sustain the McKinsey Alumni program;

« to perform background checks, to the extent permissible by applicable law;

« 10 protect McKinsey's legal rights and to facilitate compliance with our legal and contractual
obligations

+ 10 investligate concerns or to provide advice if you or other firm members submit a concern through
the Got a Concern? hotline; and

+ 10 communicate with you or any designated emergency contacts that you voluntarily identify or to
share with medical professionals or law enforcement or other public authorities in the event of an
emergency or other incident, such as when the health or safety of you or ene or more individuals
may be endangered.

We may @50 analyze your personal data or aggregated/pseudonymized data to improve our recruiting
and hiring processes, to augment our ability to attract and retain successful candidates, and to better
understand the composition, performance and well-being of our workforce.

We do not make personnelrelated decisions based solely on automated processing without human
intervention.

Our processing of your personal data for the purposes mentioned above is based on the following
grounds:

o in part, on our need lo perform a contract of employment with you (for example to pay you and
manage your career),

» in parl, on our need to comply with our legal obligations, in particular under labor and employment
law (for example, to create tax returns and investigate any grievances) and to comply with
applicable reporting obligations under local law (for example, on equal treatment / pay);

e in part, on our legitimate interests in operating our business and protecting the firm (for example, to
stalf resources on client engagements, and to secure our facilities and systems); and

« In part, and where reguired by applicable law, on your consent.

Data recipients and international data transfers

Your personal data may be disclosed to recipients within our organization and with third parties in the
country where you are located and in different countries (which may include countries where you have
fewer rights than you have in your country of residence). For instance, your personal data may be
processed by:

« our [irm members at other McKinsey companies other than the entity that employs you, as well as

llotooy
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« 1o support auditing, compliance, and corporate governance functions;
¢ (o prutect our know-how and business secrets; or
« lo comply with any and all applicable laws.

Monitoring and related activities may be conducted only by authorized firm members or third parties
acting on their behalf, subject to appropriate safeguards and as consistent with applicable law. You
should not use the firm's information technology resources 1o send, receive or store non-work-related
information which you, or those with whom you communicate, consider private in nature.

Your iights
wWe take reasonable measures that are designed to keep your personal data accurale, complete, and up-
to-date.

Depending on applicable law, you may have certain rights related to your personal data. For instance,
you may have the right:

« (o request access and oblain a copy of your personal data,;

+ to reclify or delete your personal data,

= [0 object to the processing of your personal data,;

« Lo provide us instructions as to the processing of your personal data in case of your death; and/or

¢ (0 lodge a complaint with a competent data protection authority.

Depending upon the circumstances and the request, we may not be permitted to provide you with access
to your personal data or otherwise fully comply with your request, such as where producing your
information may reveal the identity of someone else.

To help protect your privacy and security, we may take reasonable steps to verify your identity before
granting you access to your personal data. We will make reasonable attempts to promptly investigate,
comply with, or otherwise respond to your requests as may be required by applicable law.

We reserve the right to charge an appropriate fee for complying with your request where permitted by
applicable law, and/or to deny your request where your request is excessive, or otherwise unacceptable
under applicable law.

Contacts

If you have any questions about this HR Data Privacy Notice and about how we process your personal
data, or if you would like to contact the relevant Data Protection Officer for your jurisdiction (including our
EU Data Protection Officer) or the Data Privacy Team, please reach out to your local Human Resources
representative.

McKinsey reserves the right to modify this Privacy Notice. We will post any changes to our HR
Data Privacy Notice on the McKinsey Data Privacy website at
https:/thinkdata.intranet.mckinsey.com/hr-data-privacy-notice. Please check this page regularly
to keep up-to-date.

By signing below, you agree that the firm processes and transfers your personal data as
described in this Privacy Notice.

~=DocuSigned by:

thuu S (} S [‘:-CF{-@,M

Harini .
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external workers working for the firm (e.g., members of the HR / IT / Professional Development /
Stalling departments);

clients and business associates of McKinsey;
our legal and professional advisors;

suppliers and providers of services (e.g., benefit providers, transportation and hotel vendors,
background check vendors) engaged by us at local or at global level; and

government authorities (e.g., for tax purposes, immigration purposes).

We have implemented data transfer measures that are designed to ensure appropriate data protection of

your personal data. In most cases and where legally appropriate, we rely on EU Standard Contractual
Clauses.

Data retention

If McKinsey employs you, any relevant personal data collected during the recruiting period will become
part of your personnel records and will be retained in accordance with specific country requirements.
Some of the data may be also retained beyond the termination of our employment relationship with yau,
in accordance with the firm data retention schedules, but in no event longer than the period of time
required or permitted by applicable law.

Alter the termination of your employment relationship with McKinsey, you may be eligible to join the
McKinsey Alumni program. If you participate in this program, certain personal data will be retained until
you decide to opt-out of the program. Data collected during your participation in the Alumni program will
be treated in accordance with its specific Privacy Policy.

Analyzing the way McKinsey uses information technology

McKinsey is frequently looking for new ways to understand and improve how we use our information
technology and communication tools. Accordingly, we may collect and analyze data on how our
workforce uses our information technology (e.g., how many emails we send, when we send them, how
we communicate internally and externally). Many of these projects use aggregate data (e.g., assessing
information across a functional group, office, or firm-wide), but some projects may involve more specific
analysis of individual communications. Any analytics will be conducted in accordance with applicable law.

Acceptable use of McKinsey information technology resources

VicKinsey reserves the right o review, monitor, and/or disclose any information communicaled using the
firm's information technology resources  (including email) to prevent, detect, and/or invesligate any
activity that may affect the security of the firm's systems or information (including client information). For

exan

1ple, McKinsey may review, monitor, and/or disclose any information communicated using the firm's

information technology resources:

&

w

if we are required to do so by law or legal process;
o law enforcement authorities or other government officials;

whei we believe disclosure is necessary or appropriate to prevent physical harm or financial loss or
in connection with an investigation of suspected or actual illegal activity;

if disclosure is necessary to protect the vital interests of a person;
to protect our property, services and legal rights;
to prevent fraud against McKinsey, our subsidiaries, affiliates and/or business partners;

to aid in the investigation of a suspected or actual breach of confidential information, firm policy, or
a security incident of any kind; . .
,S " {,W
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Compensation Breakdown Annex

Component Amount

1. Basicisz.ilary INR 122,500
2. House Rent Allowance INR 61,250
3. Conveyance/Leave Travel Allowance INR 10,208
4. Statutory Bonus INR 24,000
5. Special Allowance INR 110,442
6. Employers Contribution to Provident Fund INR 21,600
7. Total Base Salary (Sum of 1-6) INR 350,000

S i [W
FRINCIPAL
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20-Dec-2021 / Q { 3%2/6((#2@? >N

C5948074

“For Accenture use only

Chandrika Landgey

23/2, WEAVERS STREET, TRIPLICANE, CHENNAI - 600005 600005
Management Levei - 13

Sublevel - 3

Job Profile - Bus Process Delivery New Associate
Job Family Croup - Business Process Delivery
Business Deal - Non Contact Center

Dear Chandrika,

Based on our recent discussions with you, we are pleased to extend you an offer to join Accenture Solutions Private Ltd (hereinafter referred
e as 'the Company') in Chennai, India as per the below terms and conditions:

Your employment with Accenlure will be governed by the clauses mentioned in the allached "Terms of Employment’ (Annexure 2) effective
frorm your dale of joining. You are required to carefully read and understand these Terms of Employment before responding to this offer.

This offer is contingent upon successful completion of your current degree, awarded in the current academic year. You are required to
produce the original pass certificate / mark sheet, to Accenture upon joining Accenture but no later than within 6 months of the result being
declared by your institute. Failing which, Accenture may, in its sole discretion, elect to terminate or suspend your employment immediately.

On joining you may undergo a lraining program to acquire Lhe knowledge to enable you lo successfully perform to the expectations oi lhe
position for which you are being considered for employment. This offer and your employment with the Company are contingent upon you
suctessiully compleling the training program as per the satisfaction of the Company. Failing which, the Company may, in its sole discretion,
elecl to terminate or suspend your employment immediately.

Alter acceplance of the offer of employmenl or any time during the course of your employment with the Company you may be required lo
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with the Company are
contingent upon you completing parlicular tests as per lhe requirements of the Company and in the instance of failing these lests namely the
drug/alcohol/subsiance test, the Company may, in ils sole discretion, elect to terminate or suspend your employment gnedlateiy

PRINCIPAL
AJ COLLEGE FOR WOME!

/Z (AUTONOMOUS)
~ CHENNAI-600 008.
Reference !d: 53ca7990-fa8a-4d1f-a028-25dcféh9a36e_2

Signed By: Jal Rumi Master
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CMACGM

DEPARTMENT OF BANK MANAGEMENT

: 04-Aug-2021
Ms. Harini Sridharan )
No - 17/2 Shel damodhara nivas, mouraswamy madam strest,

willivakicam,

Channai-500045,

Blobds No. BOETERZERS

Congraniaionsiil

%&mwmmmmmmmmaﬁmmmmm
have had with us.

Wa are plessed 10 extend an pller of smpieymant as, Executive {Department: FAA
Services) with CMA CGM Global Business Services India Py Uid.

1. Cost to Company {(CTC): Your iotal CTC will be Rs. 220008/ PA. dotaiied in the enciosad
Annoaure - | This will be the cost 1o company (CTC) including alf the components ol the
salary and subject 1o Income Tax as applicable

2 Joining: You will be pining w3 on of before 05-Aug-2021 nt 9:30 AM.

3. Location: Your place of posting will be Chennal 1 « AMBIT However based on the

ciganisational requiremnents. af any time, during your Service with the company, you arm habile
1o bie srnstermed (o ancther location amywhase in India or abroad, In the event of such transtas,
wou shall be governed by and shall be subject 1o the rules and ragulstions of the businass unit
& lncation you ane posted &l

4 Appointment letter: You will be given & detailed appoiviment leter with spacitic
teims and conditions of smploymant at the ime of joining

5 This offer of employmant is condifional and subjact 1o you tisaring the Reference Check. if
wE have reascns o beleve that you have nol discontinued your previous employment
contract {if any) and CCGBS! fixds or gats awam that currently as on date your employrment
with 1he previous amployed is vakd and axisting while still i services with us of any of the
information provided by you is lalse of incarmect, then we reserve our unconditional nghts 1o
fermingte your sarvices forthwith at owr sole discretion without giving 3 further notice to you.
Further the duration of pefiod of your work in CCGBS! shall be treatod null and void sb Initio.

PERE A0 H LA GiBaE B MSENS SEYVH B (e B%E E bR
Woarrmike bar o, v HER FT5S Bloonnb Suamins L R R
T HRIiALY B Fewr

T EM amse kows e §leess 8 Foecuses, besy b i % e

i Mgl & Lossmsa B b (7 Al Ao
L e T 2 < i Tmmeaan S Broes o0 oo oo b Yt bl oo - B L G T A F b T ey P
sl TR e DRE U Sles il S S i Sorae WA amic B renss s SR T St sy Gl Mok e femdis 91 14 Py, i Qapd o il
¥ DU R LR S T O .
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CMACGM
—
6. This olfer of employmant is contingent upen passing Bw Medical Examination Procedurs
medically it for sppointrment.

7. Tha detalled Compensation Structure applicabls to your grade is enclosed for your refsrence.
Plsasa note that your compansation is a confidential matiet batwean you and tha company,
Tha company shall view any breach of confidentiality with Utmost senousness.

& Wa have a corporate He-up with HOFC Bank lor salary accounts. Plaass acknowladge that
mammhankhasmmmxmxammﬂwummﬂmﬁmasm
please specily any such previous instance 1o the HR depanmant. In the svent that you have
provided us incomplete / insccurste detads, this offer will be Weated as null & void with
retrospactive effect.

@ As a part of our procedure, you are nequested 1o fumish the following testimoniais in ongaal
along with one st of photocopy. The original documents will be retumed after varilying the
photocopies, on yous date of joining.

Academic quaification certificatas. (SSLC to the highast qualification)

=

B Retipving Setter of your pravious amployer.
& Age Progl / Date of Birth Cerificats.
d
i 3
t

Seven passpon sized colour photopraphs with white background.
Form 18/ Provisgional Tax certificate.
Lam;%%#ﬁmnmw

g mafmmwmmm

h.  PAN Card (In case the PAN Card is not available, pisase carry the acknowlsdgemant
of the application for PAN cord submitted 1o the Incoma tax Authorties -
MANDATDRY)

Pieasa refum the duplcate copy of this offer tier duly signed a8 an acknowiadgement and
acoaptance al the offer on or before 05-Aug-2021 faling which this offer shall sland withdrawn. We
ook forward o having you on board.

For CMA CGM Global Business Services India Pyt Lid.

W

Arunshankar § Harini Sridharan

General Manager - Human Resources

Ewia g wut..]ﬂing BUERENS EEY T m&n E¥i e dn
e & BB¥ TTHE Divgmel Borrses L inins Ll »
fmaton B L T i RN seww tT Fxl emewss Sy Domms § w9 IRE Tommrem frmmr Yo B ob SN My

b - L Bt A e SRS LR o Wewmn e, Snlceer. Sade G B4 xSl

Acbiid-: SED Tl U M P Belien W | lpoptes Lo S vk Aeerinsty: Tkl I Daniet o Sl Sow Y- Slseiiee 8 T Blloilic i B <5 Oraosies
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Hexaware BPS-Offer Letter
- HEX\BPS\Chennai\OL\16194 *

Inbox |

HARWiIzz 30 Jul
to me, VigneshU2, RajeshM2, pr... v

Dear Mahalakshmi P,

Congratulations!!!
We are pleased to inform you that we have selected you for
the position of Junior Analyst in BAND 1 in Chennai

The detailed offer letter will be handed over, when you join us
along with your 1 Year Bond Agreement.

As discussed, please find the related compensation structure
for your perusal. You are requested to keep the same
confidential. | do assure you that the package is as per your
expectations and sincerely hope that you will accept. This at
present is the best we have to offer.

Click on below to Accept/Reject the offer
Accept/ Reject

Have a nice day ahead!

Warm Regards,

HR Team
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From: UmaR < om
Date: Mon, 13 Sep, 2021 2 12 pm

Subject: OFFER LETTER ( INDIAFILINGS PRIVATE
LIMITED )

To: sreemdhisasxkumar

<ar | Y ri

ce: Jebasmgh< jh@indiafilings.con
bajalkhan <bz] com>, suresha

<_,_,.., w o B on Fon s v b b ondis b 53 sop i - goy gy g

Dear, SREENIDHI S,
Greetings of the day...!!!

We are pleased to congratulate and delighted to
offer the employment and selected you as the
best candidate for the position of Compliance
Advisor.

We believe that your knowledge, skills and
experience would be an ideal fit for our firm. We
hope you will enjoy your role and make a
significant contribution to the overall success of
the company.

Please take time to review our offer letter
attached & accept it by replying to the mail. We
hope you'll choose to be part of this exciting
opportunity and would be thrilled to have you as
part of our team.

Once again congratulate and look forward for a
positive response.
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eClery

Apprenticeship Offar cum Appaintment Lettor

Date: September 8, 2021

Dear Sherfin,

Congalidstionst]

W are extremely pledsad 1o exiend » wirm weicome io you fram i sCléne family, under the Apprenticsalip program

Shareinafer referred o as "DOMANT). Your dessgnation MWPWWMMM Analyst sn funcilonat title

as Apprentics. W wish you a siiecessiil and profiessianally enriching '

thwmammmmmmmmmmmmmmhwmnmwmﬂ

&uﬁ;ﬂmkﬂhmﬁﬂ@ﬁﬂwmmmn “Contract”). Please redurn & duly signed duplicate copy of e
e for our recoeds:

?w}!ﬁm“mmmmmwmbmmmmlm ﬁlwwwumwmgwmmm
will be giad to essint pou.

Once agin. we welcoms you o eClent. W look forward 10 5 long, fruilh, happy, nd axciling sssocialion with you

Regards,

NAME . SHERLIN PETRIZIYA T

Reg. No @ 181332103513

’AW

m",.!a!r: 'Sa-ﬂh’n i M silie=y Barywan Lo
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